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1. I_Ie.]'ll/l H 3aJ1a41 OCBOCHUSA TUCIUIIJINHBI

Llenu ocBOCHUS IUCHUILINHEL

- o0yueHue OOIICHUIO HA MHOCTPAHHOM SI3BIKE;

- pacmupeHne Kpyro3opa CTYACHTOB, MMOBBIIICHUE YPOBHS X OOIIEH KyIbTyphl B 00pa-
30BaHMS, a TAKKE KYJbTYPhI MBIIIICHUS, OOIICHHS W PEUH;

- (¢opMUPOBaHHE W PA3BUTHUE ABTOHOMHOCTH Yy4eOHO-TIO3HABATEIHHOU AESITEIBLHOCTU
CTYJICHTA I10 OBJIAJICHUIO HHOCTPAHHBIM SI3BIKOM.

3a1aun OCBOCHUS AUCLUIIUHBIL

- CTUMYJIMPOBATh MHTEIJIEKTYaJIbHOE U SMOLIMOHAIIBHOE Pa3BUTHE JTMYHOCTH Y4alIerocs;

- pPa3BUTh CIIOCOOHOCTHU K COLMAIbHOMY B3aUMO/IEHCTBHIO;

- (hopmupoBaTh 001IeyueOHbIE U TPO(ECCUOHATIBHBIE YMEHHUS, YMEHUS IIOCTOSIHHOTO ca-
MOCOBEpIIEHCTBOBAHUS.

2. MECTO JUCIHUIIJIMHBI B CTPYKTYPE OIIOII

Hucuunnuna b1.B1. «MHOCTpaHHBII S3BIK» OTHOCUTCS K 0a30BOM 4YacTH CTPYKTYpPHI
bnoka 1 «/lucuumianHsl (MOAYJIN)» IPOrPaMMbl MAarucTPaTypbl [0 HANPABJIEHUIO MOJITOTOBKU
06.04.01 «buonorus».

JlucuuiuimHa OpHEeHTHpPOBaHa Ha (OPMHUPOBAaHUE MPO(PECCHOHATBHO 3HAYMMBIX 3HAHUH,
YMEHUH M HaBBIKOB, OOECIIEUMBAIOIIUX JOCTH)KEHUE YPOBHS S3BIKOBOW KOMIIETEHIIMH, HEOOXO-
JUMOM M TOCTaTOYHOM Ui peanu3aluu 1ejell HaydHoi 1 npodeccnoHaqTbHON KOMMYHUKAIIUH.
IIpenonaBanue s3bIKa OCYIIECTBIISICTCS BO B3aUMOCBS3M CO CIIELMAIBHBIMUA HUCLUILUIMHAMH,
IIPEXKJIE BCErO B ACIEKTE U3YyUEHUs CHENUATU3NPOBAHHON TEPMUHOJIOTHH, SI3BIKOBBIX KOHCTPYK-
11, XapaKTepHBIX IS JETOBOTO OOLICHMS.

Jannast nucuuIuinHa 0a3upyercs Ha BXOAHBIX 3HAHUSAX, YMEHUSIX, HABBIKAX U KOMIIETEH-
IUSX CTYIEHTA, MOJTYYEHHBIX UM MPU U3yYEHUH WHOCTPAHHOTO A3bIKa B paMKax MporpaMmsbl Oa-
KaJlaBpHara.

Pe3ynpTaThl OCBOCHMS IUCLMILIMHBI OyAYT HEOOXOIUMBI Ui JalibHEHIero mpouecca
0o0ydeHHs B paMKax MO3TanmHOro (GOpMUPOBAHUSI KOMIETEHIMH NMPHU U3YHYEHUU MOCIEIYIOIINX
mucuuiuivH (ykaszansl B @OC, nyHKT 1).

3.JIEPEYEHb IINTAHUPYEMbBIX PE3YJbTATOB OBYYEHHA 110
JUCIHHUIIIINHE (MOJAYJIO), COTHECEHBIX C INJIAHUPYEMBIMHA
PE3YJBTATAMM OCBOEHUSI OBPA30OBATEJIBHOM ITPOI' PAMMBI

[Ipouecc n3yueHus: AUCUUIIIMHBI HAIIPaBJIeH HAa GOPMUPOBAHUE CIEAYIOIIUX KOMIIETEH-
IIHH:

a) oo1enpoeccHoOHAIBLHbIX:

OIIK-1 - cnocoOHOCTh K KOMMYHHUKAIIMKA B YCTHOH M TUCbMEHHOM (hopMax Ha
rocyAapcTBEHHOM si3bIke PD 1 HHOCTpaHHOM S3bIKE Ui PelleHus 3a71a4 NpopeCcCUOHAIbHOM
JIeITeIIbHOCTH

B pe3ynbprare uzydeHus: AUCHUIIIMHBI CTYACHT J0KEH:
3HATh- CIEIHATU3UPOBAHHYIO TEPMHUHOJIOTHIO (KaK B M3y4aeMOil, TaK U B CMEXHBIX 00JacTsX
3HAHMIA), OCHOBHBIC MHOS3BIYHBIE MCTOYHUKH AKTYaJIbHBIX HAyYHO-TEXHHUYECKHX MYOJIMKAIIHIA;
rpaMMaTH4YeCKHUe KOHCTPYKLHMHU, XapaKTepHble A NpodecCHOHaIbHO-OPUEHTUPOBAHHBIX, TEX-
HUYECKUX U HAYYHBIX MAaTEpHUajOB; OCHOBHBIE OCOOCHHOCTH HAyYHO-TEXHUYECKOTO (DYHKIHO-
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HAJIbHOTO CTUJISl KaK B aHIVIMMCKOM, TaK M B PYCCKOM $3bIKE; OCHOBHBIE IIPUEMbI aHAIUTHUKO-
CUHTETHUYECKOH nepepaboTku MHGOpMallMU: CMBICIOBOW aHAJIM3 TEKCTa 1Mo ald3aiaM, BhIYICHE-
HUE eAMHUI HH(POPMAIIMK M COCTaBJICHUE TUIaHA pedepupyeMoro J0KyMeHTa B ¢xatoil hopme;
0COOEHHOCTH MPOGECCHOHATBHOIO ATHUKETA 3alaIHON U OTE€UEeCTBEHHOU KYJIbTYD.

yMeTb: IOHUMaTh OCHOBHOE COJIEP)KaHNE HayUYHbIX MHOSA3BIYHBIX TEKCTOB B paMKax CBOEH clie-
[UAIU3alMK; C TOMOIIbIO CIOBAPS/TIIOCCApUs MEPEBOIUTH MOAPOOHOCTH HAYYHBIX HCCIEAO0Ba-
HUI 1 COOOIEHMI; OCYIIECTBIATh MUCbMEHHBIN NIEPeBO.T MPOPECCHOHATEHO-OPUEHTHPOBAHHBIX
ayTeHTHYHbIX TekcTtoB 2000 m.3. 3a 45 wmuH.; pedepupoBarh MnpodeccuoHaTbHO-
OpPUEHTHPOBAHHBIE TEKCTHI M COCTABIATh AHHOTALIMU K HUM; OTOMpPaTh, 00pabaTeiBaTh U 0POpM-
JATh JUTEpATypy MO 3aJaHHOW MpodeccnoHalbHOM TemaTuke A HamucaHus pedepara; co-
CTaBIISITh M MPEACTABIATH TEXHUYECKYI0 U HAYYHYIO MH(POPMALUIO, UCTIONB3YeMYIO B mpodec-
CHOHAJILHOM /I€ATEIbHOCTH, B BUE MPE3CHTALNN; BOCIIPUHUMATE Ha CIIyX ayTEHTHYHBIE ayuo-
U BUJIEO MaTepualbl, CBSI3aHHbIE C HAIIPABJIEHUEM IOJIOTOBKH.

BJIa/IeTh: HAaBBIKAMHU MOJTOTOBIEHHOTO U HEMOJTOTOBJIEHHOTO MOHOJIOTUYECKOTO BBICKA3bIBa-
HUs B 00beme He meHee 10-12 ¢pa3, B TOM 9mcClie TaKUMHU, Kak cOOOIICHHE, 00BICHEHUE, pa3-
BEepHyTasl peIuinka, pedepupoBaHue MnpodeccuoHaAIbHO-OPUEHTUPOBAHHOTO TEKCTa, MPE3eHTa-
1usl, JOKJAJ MO CIENUAIbHOCTH; HAaBbIKAMH BEACHUS JMajora ¢ MapTHEPOM U BBIpaXKEHHUS 00-
IMIMPHOTO peecTpa KOMMYHHUKAaTUBHBIX HaMepeHuil (Bompoc, MH(POpPMUpOBaHHE, MOSCHEHHE,
YTOYHEHHE, COBET, WJUIIOCTPUPOBAHUE W Jp.) B MPOIECCe MHOA3BIYHOTO OOIIEHUS B 0ObeMe
MPOUJICHHONW TEMAaTHKH B Pa3JIMYHBIX MO CTENEHU O(DUIMATHHOCTH CUTYAIUsIX; HaBBIKAMHU TIPO-
QYKTUBHOW MHUCHMEHHOM pedyr HEUTpaNbHOrO W OPHUIMAIBLHOTO XapakTepa B cleayromux ¢op-
Max: JeJloBasl MepenucKa, 3arnojIHeHue JJOKYMEHTOB, COCTAaBJIEHUE TE3UCOB OTUETa, aHHOTHPOBa-
HUE; HaBbIKaMH (PUKCUPOBAHUS HYKHOU MH(OPMAILIUY TIPU ayIUPOBAHUU.

4. OBBEM JJUCIUIIJINHBbI
4.1. O6beM TMCUMILUIMHBI B 3a4eTHbIX equHuIAax (Bcero) 4 3ET

4.2. no Buaam y4e0Hoii padoThl (B 4acax)

KosanuectBo yacos (popma o0yuenusi ouHasi )
Buj yue6Hoit pa6oTsI Bcero no mia- B 1.11. 110 cemectpam
Ne cemecTpa Ne cemecTpa

-V 1 2
KonraktHas paboTa 00y- 51 36 15
YaOILUXCS C MPErnoaaBa-
TEJIeM
AyJIUTOpPHBIE 3aHATHSL: 51 36 15
Jlexknnu - - -
NPaKTHYECKHE U CEMH- 51/33* 36/18* 15/15*
HapCKUe 3aHATHS
nabopaTopHbIe pabOTHI - - -
(;rabopaTOpHBI TpaKTH-
KyM)
CamocrositenpHas pabora S 36 21
Bcero gacoB o aucmumn- 144 12 72
JMHE
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Texkymuii KOHTpoIIb (KO- 3 2 1
JIMYECTBO M BUJ: KOHTP. MUChbMEHHBIC MTUCHbMEHHBIC MUChbMEHHAs KOH-
paboTa, KOJUIOKBUYM, pe- KOHTPOJIbHBIE | KOHTPOJIbHBIE PAOOTHI TpoJibHasE paboTa
depar) paboThl

Kypcosast pabora - - -

Bubl mpoMexyTouHOM 36 3ader DK3aMeH
aTTecTanuu (3K3aMeH, 3a- 36

4eT)

4.3. Conep:xanue TMCUUIJIMHBI (MOYJI51.)

Pacnipenesienne 4acoB mo TeMaM M BUaM y4eOHOiIl padoThI:
HpuMeanue: 6Ce npakmudeckKkue 3aHamusl no éucuunﬂuﬂe npoeoéﬂmc;z 6 uHmepaKmueHoﬁ

¢opme
dopma o0yueHHs QuHas

Buabl yueOHbIX 3aHATHI

AyIMTOpHBbIE 3aHATHS 3anaTus
Hassanmue u pasae- B NpaKTH- B uHTe- | Camocros
JOB U TEM cero YECKHUeE HaGOpa- PaKTUuB- TeJbHAasA
JeKInH TOpHAasd pa- .
3aHSATHS, HoIi (op- padora
oora
CEMUHApP Me
1 2 3 4 5 6 7
Pasnen 1. Jobs and careers
1.Applications and 5 - 2 - 2 3
interviews
2.Carreers 5 - 2 - 2 3
3.Resume and cover 5 - 2 - 2 3
letter
4Bcezo 15 - 6 - 6 9
Pasznen 2. Education
4.Higher Education in 5 - 2 - 2 3
the UK
5. Academic Courses 7 - 4 - 2 3
6.Application Forms 7 - 4 - 2 3
Bceco 19 - 10 - 6 9
Pasznen 3. Communication
7 Public Speaking 5 - 2 - 2 3
8 Non-verbal commu- 5 - 2 - 2 3
nication in Public
Speaking
9 Presentations 5 - 2 - 2 3
Bceco 15 - 6 - 6 9
Paznen 4. Technology

10 Technology. Pros 5 - 2 - 2 3
and cons
11.Plagiarism 6 - 3 - 3 3
12. Article 6 - 3 - 3 3
Bcezco 17 - 8 - 8 9
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Paznen 5. Forma/informal correspondence

13 Making arrange- 5 - 3 - 2 2

ments

14. Requests 6 - 4 - 1 2

15.The register of 6 - 4 - 1 2

formal/informal letters

Bcezco 17 - 11 - 4 6
Paszgea 6. Globalization

16.Globalization/ Pros 7 - 4 - 1 3

and cons.

17.The power of the 6 - 4 - 1 2

Internet

18. Summary 12 - 2 - 1 10

Bcezo 108 - 10 - 3 15

DK3aMeH 36 - - 56

Hroro 144 - 51 - 33 93

5. COAEP)KAHUME KYPCA

H3ydaemble TeMBL. JIEKCHKaA
Pa3znen 1. Jobs and careers
Tema 1. Applications and interviews. Cozepskanue Temsr . Conventions of job application. Types
of interviews. Job attractiveness

Tewma 2 Careers..Conepsxanne Tembl. Career success. Personal skills and qualities. Career choices
Tema 3.Resume and cover letter..Conepsxanue Temsr. CV requirements. Structural components
of a cover letter. Useful language

Pa3agen 2. Education

Tewma 4 Higher education in the UK. Conepxanue Tembr:Colleges and Universities. Degrees.
Tema 5.Academic courses.Conepxanune Tembr: Qualification. Course description. Assessment P
Tema 6. Applications and application forms. Conepsxanue Tembl. Preparing an application for
for postgraduate study. The application process.

Paznen 3 Communication

Tema 7.Public speaking.Conepsxanne tembl: Speech preparation tips. Factors influencing the
speech. Rhetorical techniques

Tema 8.Non-verbal communication in public speaking. Conepxanue tembi: The role of non-
verbal communication. Non-verbal signals

Tema 9.Presentations .Conepxanue Tembl: Structuring the presentation. Useful language
Paznen 4. Technology.

Tema 10. Technology:pros and cons. Coxepskanue Tembr: Positive and negative aspects of tech-
nology.

Tema 11.Plagiarism. Coneprxanue Tembr:Features of plagiarism. How to avoid plagiarism.

Tema 12. Articles. Conepskanme Tembl: Structuring an article. Identifying the writers position
Useful language..

Paznen 5. Formal/informal correspondence

Temal3.Making arrangements. Conepskanue Tembl: Arrangements/cancelling/rescheduling

Tema 14.Requests.Coneprxanne Tembl:Making a request/agreement/refusal
Tema 15.The reqgister of formal/informal letters Conepxanue

tembl: Punctuation
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rules/Salutations/Closing

Pa3nen 6.Globalization

Tema 16. Globalization/Pros and cons. Coneprkanue Tembl: Positive and negative aspects of glo-
balization

Tema 17.The power of the Internet. .Conepxanue tembi: The role of the internet in different
areas of social life

Tema 18.Summary. Conepxkanue Tembr: Tips for summarizing Structure of a summary. Editing
to shorten Useful language

6. TEMbI IPAKTUYECKUX U CEMUHAPCKHUX 3AHATHUN

Pa3nen 1. Jobs and careers

Bomnpocsl k Teme.

Tema 1. Applications and interviews (popma npoBeieHHs - TPAKTUIESCKOE 3aHITHE, TUCKYCCHS,
JIeTIOBas UTpa, MPE3EHTAIUS ITPOCKTA)

Bomnpocsi k Teme: What are the most important conventions in the process of job application?
What are the major types of interviews? What benefits can contribute to the job attractiveness?
Tema 2. Careers. (hopma npoBeCHHUS - IPAKTHUYECKOE 3aHATHE, TUCKYCCHUs, JeI0Bas Urpa,
MPE3CHTALINS TIPOEKTA)

Bonpocs k Teme:What personal skills are needed for a successful career? What should one take
into consideration when choosing a career?

Tema 3. Resume and cover letter (bopma npoBeaeHUs- MPAKTHUECKOE 3aHATHE, TUCKYCCH,
JIeNoBasi UTpa, MPE3eHTAIUS POEKTa)

Bonpocel k Teme: What requirements should a perfect CV contain? What sections should it
have? What rules should you follow when writing a cover letter? What useful phrases should you
use in the letterhead, the body, the conclusion of a letter?

Paznen 2. Education

Tema 4.Colleges and Universities in the UK/ (bopma npoBeaeHusI- TPaKTHIECKOE 3aHITHE, TUC-
Kyccus, AcJIOBas Urpa, mpe3CHTalusd HpOGKTa)

Bonpocs k Teme: How do British Universities normally select students? What arethe problems
of Higher Education in the UK? What degrees can one obtain from a University?

Tema 5.Academic courses (hopma npoBeeHHs- TPAKTUIECKOE 3aHITHE, JUCKYCCHSI, JIeIOBast
Urpa, Mpe3eHTalus IPOEKTa)

Bonpocsl k Teme: What are the most important requirements for obtaining a Diploma or MA?
What du academic modules normally consist of? What are the major forms of assessment?

Tema 6 ._Applications and application forms (dpopma npoBeaeHusI- IpaKTHYECKOE 3aHATHE,
AUCKYCCHA, ACJIOBas Urpa, Npe3CHTalud HpOCKTa)

Bonpocsl k Teme: How should one prepare an application for postgraduate study? What are the
major aspects of the application process?

Paznen 3. Communication

Tema 7.Public speaking (dpopma npoBeeHus- TPaKTHYECKOE 3aHATHE, TUCKYCCHUS, JEI0oBast
Urpa, Mpe3eHTalus IPOeKTa)

Bonpocs k Teme:\What makes speech successful? How can one prepare the speech? What fac-
tors should one take into consideration? What are the 7 rules of rhetoric?

Tema 8. Non-verbal communication in public speaking (¢popma npoBeneHus - IpaKTHYIECKOE
3aHsTHE, AUCKYCCHUs, I€TI0Basi UTpa, IPE3EHTALM IPOEKTa)

Bonpocsr k Teme: What is the role of non-verbal communication? How should one use non-
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verbal signals? What is special about pauses?
Tema 9.Presentations (popma mpoBeeHus - MPAKTHYECKOE 3aHATHE, TUCKYCCHsI, JI€JI0Bas Urpa,
MPE3EHTALIUS IPOCKTA)

Bomnpocsl k Teme: What is special about the structure of a presentation? What makesa
successful presentation? How important is the “hook™?

Paznea 4. Technology
Tema 10. Technology: pros and cons(popma npoBeaeHus- TPAKTUYECKOE 3aHIATHE, TUCKYCCHS,

JIeJIoBasi UTrpa, MPe3eHTAIUS IPOCKTA)

Bonpocsr k Teme: How does technological progress influence our life? What are positive and
negative aspects of technology?

Tema 11.Plagiarism (bopma npoBeaeHus - IPAKTHYSCKOE 3aHATHE, TUCKYCCHS, JeJI0Bas UIpa,
Ipe3CHTALHsI TPOEKTA)

Bonpocsl k Teme: What are the most important features of plagiarism? What should one do to
avoid plagiarism?

Tema 12. Articles (bopma npoBeaeHus- MPAKTHUECKOE 3aHATHE, UCKYCCHSI, JAETOBast UTpa, mpe-
3CHTAIUS TIPOSKTA)

Bonpocel k¥ Tteme: How should you organize your writing? What is special about open-
ings/body/closing? What transitions and connectors should you use to organize the main
points? How should you express the writers position?

Paznen 5. Formal/informal correspondence

Tema 13. Making arrangements (¢popma npoBeeHHs- MTPAKTHYECKOE 3aHATHE, AUCKYCCHUS,
JIeJIoBasi UTpa, MPE3eHTAIUS TPOCKTA)

Bompocs! k Teme: How can you make /reschedule/cancel a formal/informal arrangement?

Tema 14. Requests. (bopma npoBeeHUs- MPAKTUIECKOE 3aHATHE, JUCKYCCHSI, JIEIOBas Urpa,
Ipe3eHTalMs TPOEKTa)

Bonpocs! k Teme: What does the form of a request normally depend on? What contributes to the
degree of politeness?What phrases might be used to express agreement/disagreement/refusal?
Tema 15. The register of formal/informal letters (popma mpoBeaeHus- MPaKTHUECKOE 3aHATHE,
AUCKYCCHA, ACJIOBas Urpa, Mpe3CHTaAl A HpOGKTa)

Bonpocs k Teme:What is special about the register of formal/informal letters? What are the dif-
ferences in punctuation rules? What salutations and closing phrases might you use in both styles?

Paznea 6. Globalization

Tema 16. Globalization:pros and cons (popma npoBeeHusI- TPAKTUYECKOE 3aHITHE, TUCKYC-
Cus, ACJI0Basd urpa, nmpe3CHTanud HpOCKTa)

Bonpocsl k Teme: How does globalization influence social life? What are the positive/negative
aspects of globalization?

Tema 17.The power of the Internet (popma npoBeneHus- TPAKTHIECKOE 3aHATHE, AUCKYCCHS,
ACJIOBadA Urpa, Npe3CHTaluA MpoCcKTa

Bomnpocsi k Teme: What is the role of the Internet in the modern world? What positive and nega-
tive aspects might it have?

Tema 18.Summary (bopma mpoBeaeHUs - MPAKTHYECKOE 3aHATHE, AUCKYCCHS, JeI0oBas Urpa,
MpE3CHTAA IIPOCKTA

Bomnpocs! k Teme: What is special about the structure of a summary? What techniques might
You use to edit or shorten?
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7.JIABOPATOPHBIE PABOTbI
Ipumeuanue: nabopamopuvie pabomuvl no oucyuniume « HMHoCmMpanHul A36IKY NPO-
2pamMmoll He npedyCMOMmpeHbl.

8. TEMATHUKA KOHTPOJIBHBIX PABOT U PE®EPATOB

B pamkax u3ydeHHs AMCLUIUIMHBI « VHOCTpaHHBINA S3BIK» PEKOMEHIYETCS HAMCaHUE
CTYAEHTaMH KOHTPOJIBHBIX paboT JUIsl KOHTPOJIS YPOBHS YCBOCHMS JaHHOM TUCLMILIMHBI HA BCEX
JTaNax €€ U3y4CHHUs.

Temaruka  KOHTPOJBHBIX  paboT  0OyclOBIE€HA  M3Y4aeMbIM  JIEKCHYECKHUM U
rpaMMaTH4eCKUM MaTepHUaoM:

KoHTposibHble paboThl B paMKax M3y4eHHUs JAHHOW TUCLMIUIMHBI MPEACTaBISAIOT COOON
JIEKCUKO-TPaMMaTU4YeCKUe IUCbMEHHbIE padOThl, COAEpIKAllUe YNPAKHEHHUs BCEX YPOBHEH
CJIO)KHOCTU (TIOACTAaHOBOYHBIE, TPAaHC(HOPMALMOHHBIE U TBOPUECKHE) C HCIOJIb30BAHUEM
AKTUBHOHM JIKCHKH M TpamMMaTuki. KoHTponbpHast paboTa JoKHA OBITH BBITIOJIHEHA B Kiacce
(mexcmul KOHMPONBLHBIX pabom NPULALAIOMCS).

OrneHKa «OTIMYHO» CTABUTCS 3a IPAMOTHO BBINOJHEHHYIO paboTy, COOTBETCTBYIOLIYIO IO

CTUIIMCTHKE U COJCPKAHUIO HCXOAHOMY TEKCTy; paboTa MOXET cojuepXarb He Ooiee 2 He
UCK@KAIOIIMX  CMBICA  BbICKa3blBaHUS  opdorpaduyeckux,  MyHKTYallUOHHBIX  MJIU
rpaMMaTHYECKUX OLIMOOK WJIM CTHJIMCTHYECKHX HenoueToB. OIlEHKa «XOpOILIOo» CTaBUTCA 3a
IPaMOTHO BBINOJIHEHHYIO paboTy,
COOTBETCTBYIOUIYIO IO CTHWJIMCTUKE U COJAEPKAHUIO HCXOJHOMY TEKCTy; paboTa MOMKET
coiepkarb He Oonee 6 He HCKaXaOIUX CMBICT BbICKa3blBaHUS —opdorpaduueckux,
MYHKTYallMOHHBIX WM FPAMMaTHYE€CKUX OMIMOOK MM CTUIIMCTUYECKUX HEI0YETOB UJIH He OoJiee
3 rpyOBIX rpamMmarudeckux WM opdorpapudeckux omuook. OLeHKa «yAOBIETBOPUTEIBHO
CTaBUTCA 3a pabOTy, HE IOJHOCTBIO COOTBETCTBYIOLIYIO II0 CTUJIMCTUKE M COAEPIKAHUIO
UCXOIHOMY TEKCTy; paboTa MOXeT coaepxarb He Oonee 10 He HCKaXKaloOUMX CMBICI
BbICKa3bIBaHMsl op(dorpadpuyeckux, HMYHKTYallUOHHBIX WM TpaMMarU4YeCKUX OIIMOOK HIIH
CTHJIMCTUYECKUX HEJ0YETOB, WIN He Oosiee 5 rpyObIX rpaMMaTuyecKuX Win opdorpapuueckux
omnOoKk. OLEeHKa «HEYIOBJIETBOPUTEIbHO» CTABUTCA 3a HErPaMOTHO MM HE MOJHOCTBIO
BBINOJIHEHHYIO paboTy, 3a paboTy, B IEJIOM HE COOTBETCTBYIOLIYIO COAEP)KaHUIO HCXOIHOTO
TEKCTa UM cojeprkallyro Oosee 10 He MCKaXarOIIMX CMBICH BBICKa3bIBaHUS OpdorpapuiecKux,
MYHKTYaI[MOHHBIX MJIM TPaMMaTH4YeCcKUX OLIMOOK, U060 Gosee 5 rpyObIX rpaMMaTHUYECKUX WU
ophorpaduyecknux omnOOK, NCKKAIOIMNX BOCIIPUSATUE BBICKAa3bIBAHUS.

HDI/IMeDHaSI TEMATHUKA KOHTPOJBHBIX Da6OT
.1) Jobs and careers

2) Innovations

3)Globalization

Tematuka pedepaToB JOHKHA COOTBETCTBOBATH MPONUICHHBIM JIEKCHUECKUM TeMaM. CTyIeHTbI
rOTOBSIT MUCbMEHHBIHN pedepar 1o JoMallHEMY YTEHUIO ayTEeHTUYHOMN JIUTEPATyphl 110 TPOdUITIO
cnienuanbHocTu. Llensimu qanHOrO BUIa paboTHI SIBJISIIOTCS pacIiipeHne BOKaOyJsipa, pa3BUTHE
HaBBIKOB pedepaTUBHOrO YTEHHUSI 110 CIELUAILHOCTU C U3BJICUYEHHEM OCHOBHOW MH(pOpMAIUH.

Ipumeuanue: «Tpebosanus k pepepamy» cm. pasoen « CamocmosmenvHas pabomay

9. CAMOCTOSTEJIBHAS PABOTA CTYAEHTOB
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[IpeamMeTHO © COnmEp)KaTelbHO CaMOCTOSATENbHAS paboTa CTYJACHTOB OIPENENsIeTCs
o0pa3oBareIbHBIM CTaHJAPTOM, paOOYUMHU MpOrpaMMaMH y4eOHBIX TUCIHIUINH, COAEP>KaHUEM
y4eOHUKOB, y4YeOHBIX MOCOOMI M METOJMYECKHX PYKOBOJICTB. KOHTPOIb caMOCTOSATENBHOM
paboThl U OLIEHKA ee PEe3y/bTaTOB OpPraHU3yeTcsl KaKk €JUHCTBO ABYX (OpPM: CAaMOKOHTPOIb U
CaMOOILIEHKa CTYACHTA; KOHTPOJIb M OIICHKA CO CTOPOHBI MPETOIaBaTEesl.

CniocoObI caMoCTOATEIbHOM PabOThl CTYEHTOB YCTAHOBJICHBI pa0OYHMH IIPOTPaAMMAaMH.
KonkpeTHble €mocoObl pealn3aluu CaMOCTOSTEIbHONH pPadOThl BBIOMPAIOTCS CTYIEHTOM I10
COIIACOBAHUIO C MPETO/IaBaATEIIEM.

[Ipu mpoBepke CaMOCTOATENBHOW pabOThl CTYIEHTOB MENIECOOOpa3HO NPUMEHATh OAHY W3
clenyromux GopM KOHTPOJIS: YCTHBIN ONpocC, JOKIIal, pedepar, TeCT, KOHTpOIbHas paboTa.

Pexomenayemble BUAbI CAMOCTOATEIbHOI PadoThI
Kpome BbimonmHeHHs o0OIIel, MPeIyCMOTPEHHON Yy4YeOHBIM IUIAaHOM HArpy3KH, CTYACHTHI
BBITOJTHSIOT ¥ MHIMBHUIyaJIH3UPOBAHHBIC 3a/IaHHsI, MAKCHMAJIbHO YYUTHIBAIOIINE UX HHTEPECH U
xkenanus. MHauBUayanu3anus 3alaHui MOBBIIIAET 3aMHTEPECOBAHHOCTh CTYACHTOB U B TO K€
BpeMs CO3JaeT OTEHIMAII U3 Pa3HbIX 3HAHUU 110 OAHOU TEME.

B kadecTBe mNpUMEpPOB CaMOCTOSATENbHOW pPaOOTHI CTYIEHTOB MOXKHO BBIJICIUTH

CIIEyIOIIMe: CaMOCTOsITeNIbHAs BHEAYIUTOpHAs paboTa MO BBIMOJHEHUIO JOMAIIHUX 33JaHUM; a
TaKXKe IMOJArOTOBKA K CJadye BHEAyIUTOPHOTO UTCHHS (OPUTHHAIBHOW JIUTEpaTypsl IO
CIEIMAIBHOCTH); COCTABICHUS CIOBapsl TEPMUHOB U CJIOB, UMEIOIIUX CBOM OTTCHKU 3HAYCHUI B
U3y4aeMOM IOIbSI3bIKE; HamNHMcaHue pedepara MO BHEAYAUTOPHOMY YTCHHUIO Ha OAHY H3 TEM,
MPEJIOKEHHBIX B HACTOSIICH MTporpaMMe.
CamocrosaTenbHas paboTa ydalMxcs TpPU TOATOTOBKE K AayTUTOPHBIM 3aHATHSM BKIIOYAET
paboTy co cnoBapeM (AN CHSATUS JIGKCMYECKHX TpPYOHOCTEH) W C TpaMMaTHYeCKUM
CIPAaBOYHUKOM (IJIsi CHSATHS TPaMMaTHYECKHX TPYAHOCTEH, KOTOPBIE MOTYT BCTPETUTHCS TIPU
BBITIOJTHEHUH 3aJITaHUM ).

[lpu cpade BHEayAMTOPHOTO YTEHUS (AyTEHTHYHOW JUTEpaTyphl IO CHEIHAIBLHOCTH),
KOTOpasi MPOBOAMUTCS HAa WHAMBUAYAJIbHBIX KOHCYIBTAIUSX, MPOBEPSAETCS HAIW4YHEe yMEHUW B
pa3HBIX BUAAX PEUYEBOH NEATEIHHOCTU: YMEHUH OEIJIoro 4TeHUs OPUTHHAIBLHOW JIUTEPaTyphl B
COOTBETCTBYIOIIEH OTpAciid 3HaHUS; YMEHUIN 0pOpMIIATE U3BICUEHHYIO U3 TEKCTa HH(POPMAIIUIO
B BHJIC TIEPEBOJIAa WM PE3IOME; YMEHHUH JIeaTh COOOIEHHS U JTOKJIabl HA HHOCTPAHHOM SI3BIKE
Ha TEMBI, 3aTparuBaeMble B IPOUUTAHHON IUTEPATYpe; YMEHUN BecTH Oecedy Mo MPOUYUTaHHOMY
Marepuay.

@dopMUpOBaHHE BBIIICTIEPEUUCICHHBIX YMEHUH TpeOyeT caMOCTOSTeNbHOW paboThl CO
CJIOBapeM, BHEAyJUTOPHOW paboThl 1Mo O(GOPMIICHHIO IEpeBO/a CIHENHAIbHON JUTEpaTypHl,
CaMOCTOSITENIbHOW paboOThl IO COCTaBJICHUIO JIOTMYECKH TIOCJIEJ0BAaTeNBbHOIO, MOJIHOIO U
MOTHUBUPOBAaHHOTO MOHOJIOTHYECKOTO BBICKA3bIBaHUs (B BHUAC COOOIIEHHUS WM JOKJIANa).
CocraBneHue ciaoBapss TEPMHUHOB, BXOISIIUX B TEPMHUHO-CUCTEMY KOHKPETHOTO IOIbS3BIKA,
JIOJDKHO TTPOU3BOJUTHCS TAK)KE CAMOCTOSTENIFHO Ha MPOTSHKEHUH BCETO Kypca 00ydeHusI.

TemaTtuka pedepaToB JOIKHA COOTBETCTBOBATh INPOWUJCHHBIM JIEKCUYECKUM TEeMaM.
CTyneHThI
TOTOBSIT MUCbMEHHBIN pedepar Mo TOMaITHEMY YTEHUIO0 ayTeHTUYHOW JTUTEepaTyphl MO IPOoGUITIO
cnenuaibHOCTH. LlenssMu manHOTO BUIA PabOTHI SBISIOTCS PACIIMPEHHE BOKAOYIspa, pa3BUTHE
HABBIKOB peepaTUBHOTO UYTEHHUS C HW3BIEYEHHEM OCHOBHOW uHpopmanuu. [Ipu Hanucanuu
pedepara HE0OXOMUMO PYKOBOJICTBOBATHCS CIEAYIOIMMH TpeOoBaHusMH. Pedepar momkeH
OCHOBBIBAThCS Ha aHIIOA3BIYHBIX UCTOUHUKAX, U3/1aHHBIX He paHee 1995 r. Ctpykrypa pedepara
JIOJDKHA OBITh YETKOW M OOOCHOBAaHHOM - Tak, 4TOOBI OblJa BHJIHA JIOTHUKA PacCMOTPEHHS
po0IeMBI.

O0bem pedepara TODKEH COCTaBIsATH HEe MeHee 12-15 mewarHeix ctpanwmil. Pedepar
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JOJDKEH OBITh O(OPMIICH Ha OTAETBHBIX CTAHAAPTHBIX JucTax ¢opmara A4 (14 kers mpudra
Times New Roman, uepe3 1,5 unreppana). Iledarars ciaeayeT Ha OJHOW CTOPOHE JIHCTA.
Crpanuiisl paboThl JOIDKHBI UIMETh TOJIS: JeBoe - 30 MM, BepxHee - 20, mpasoe - 10, HmxHee - 25
MM. Bee cTpanuibl 10DKHBL OBITH TpOHYMepoBaHbl. [lepBoii cTpaHuLel cuMTaeTCsl TUTYIbHBIN
JHCT, HAa Hell mudpa 1 He cTaBUTCS, HA CICAYIOUIEH CTpaHMIIE MPOCTaBiIAeTCs udpa 2 U TaK
nainee. [lopsakoBelii HOMep neyaTaeTcs B IPABOM HUXKHEM I10JI€ CTPAHULIbI.

Pedepar nomkeH coCcTOATh U3 CIEAYIOMUX CTPYKTYPHBIX 3JIEMEHTOB: a) TUTYJIbHBIN JIUCT;
6) ommaBaenme (Contents); B)kiaroueBele cioBa (Key Words); r)muCbMEHHBINH —IEPEBOJ
ayreHTH4yHOro wucrtounuka(Translation); 1) kparkoe H3JIOKEHHE OCHOBHOIO COJCPIKAHUSI
IPOYUTAHHOTO Ha MH. fA3bIKE (SUmmary), KoTopoe UMEeT CIEAYIOUIYI0 CTPYKTYpY: BBEIEHHE
(Introduction), ocroBHas vacts (Body), 3akiaroucaue (Conclusions);

e) mnpwioxkeHue (ANNexX) - OTCKAHHPOBAHHBI BapHaHT AyTEHTUYHOIO HCTOYHHUKA,
MOCITYKMBILIETO OCHOBOM ISl HANMCaHUs pedepara

TutyneHbIl THCT pedepara TODKEH COolepKaTh: Ha3BaHUE Y4eOHOIO 3aBeJCHMs, Ha3BaHHE
kadenpsl, TeMy padoThl, (haMUIIHIO0, MHUIMAIIBI CTYIEHTa, HOMEpP TPYIIbI, (PaMIIINI0, MHUIIAAIBI
U YY€HbIe aKaJleMUYECKHE 3BaHUS HAy4YHOIO PYKOBOIMTENS, Ha3BaHUE Iopoja, a TaKXKe IOj
HalucaHus paboThI.

[Tociie TUTYIBHOTO JIMCTA pacrnojiaraercsi omiaBieHue (mwiaH pedepara). OHO BKIIIOYACT:
IIOJIHOE Ha3BaHUE KaXKIOro Bompoca, maparpada (Wid MoABONPOCA), CHUCOK HCIOIb30BaHHOM
JUTEpaTypbl W NpuioXkeHus. HanpoTuB KakaoMl YacTH yKa3blBalOTCS CTpaHuubl. llpu
othopmiieHnn paboTsl B penakrope Word ornaeieHHe JODKHO OBITH CO3JaHO aBTOMATHYECKH.
Tekct paOOTHI 10JIKEH COOTBETCTBOBATh OIIABIICHUIO - KaK COAEPKAHMIO, TaK U 110 popMe.

Ne ®opmMma Peko-
Komnu-
Kpatkoe KOHTPOJSL | MEHHye-
Paznen, rema YeCTBO
coJiepKaHue Masi JIH-
9acoB
TepaTypa
1. | Applications and BeimonHenne gomammHux 3aja- Avmposa
interviews HHM; MOArOTOBKA K cJade BHE- HIZe pe e
ayJUTOPHOTO YTeHHUs (OpHUru- P
. par, mozaro-
HAJIHOW JIUTEPATyphI IO CIICIHU- 3 TOBKA K 1-8
AIbHOCTH); COCTaBJICHHE CIIOBa-
KOHTPOJIb-
psi TEPMUHOB; HamucaHue pede- .
HOM paboTe
pata
2. | Carreers Brimmonnenune gomarmHux 3aja- AyIHpOBa
HUH; MOATOTOBKA K CJaye BHE- HI/}I]e pe de
ayIUTOPHOTO YTEHUsi (OpUTH- -P
o pat, moAaro-
HAJIbHOM JITEPATyphl MO CHELH- 3 TOBKA K 1-8
aJTBHOCTH); COCTABJICHHE CJIOBa-
KOHTPOJIb-
psl TEPMHUHOB; HamucaHue pede- .
HOU paboTe
para
3. | Resume and cover BreimonHeHne goMamrHuX 3aja- Ayamposa
letter HUH, NOATOTOBKAa K cIade BHe- HIZe pe dbe
ayIUTOPHOTO YTEHUSI (OpUTH- P
. pat, moaro-
HaAJIBHOM JTUTEPATyphl MO CHelH- 3 TOBKA K 1-8
AITBHOCTH); COCTaBJICHHE CIIOBa-
KOHTPOJIb-
ps TEPMUHOB; HamucaHue pede- .
HOI paboTe
para
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4. | Higher Education in | BeimosiHeHHe JOMaIIHUX 3aja-
. Aynuposa-
the UK HMI; MOArOTOBKAa K cjJade BHe- Hite, pede
ayIUTOPHOTO 4TEHUsl (OpuUrH- o ’r?oz[ro
HaJBHOM JTUTEPATYpPHI 1O CIICIIH- p T(,)BKa « 1-8
aJbHOCTH); COCTABJICHHE CJIOBa-
KOHTPOJIb-
psl TEepMHUHOB; Hamucanue pede- .
HOW paboTe
para
5. | Academic Courses BeimosiHeHHe JOMAIIHUX 3a/a- Aymposa
HHUM;, IIOATOTOBKA K CJade BHE- HI/}IIC pe e
ayIUTOPHOTO YTEHUs1 (OpUTH- ar ,IfOIIFO
HAIBHOHN JTUTEPATYPHI IO CIICIH- P T(’)BKa B 1-8
QIBHOCTH); COCTaBJICHHE CJIOBa-
KOHTPOJIb-
psl TEpPMHUHOB; Hamucanue pede- .
HOI paboTe
para
6. | Application Forms Beimonnenne gomamHux 3ajaa- Ayposa
HUIl;, TIOJrOTOBKAa K Caye BHe- HP}IIe pe de
ayIUTOPHOTO 4TEHUs (OpuUru- ot ’r?ozlro
HAJIBHON JTUTEPATypPHI MO CHEIH- p T(,)BKa « 1-8
aIbHOCTH); COCTaBJIEHHUE CIIOBa-
KOHTPOJIb-
psl TEePMHUHOB; Hamucanue pede- .
HOI1 paboTe
para
7. | Public Speaking BeimonHenne gomamHux 3aja- Ayanposa
HHUH, IOATOTOBKA K cJade BHE- HI/)IIC pe e
ayJUTOPHOTO YTeHHUs (OpHUru- ar ’rfonro
HaJIbHOM JIMTEPaTyphl IO CIELH- p T(,)BKa « 1-8
AIbHOCTH); COCTaBJICHHE CIIOBa-
KOHTPOJIb-
psl TEPMUHOB; HamucaHnue pede- .
HOI paboTe
para
8. | Non-verbal commu- | BeimonHenre goManiHux 3aja- AyHposa
nication in Public HUM; MOATOTOBKA K CJade BHeE- HIZe pe e
Speaking ayJIUTOPHOTO 4YTEHHs (OpHIH- - ,r?ozlro
HaJIbHOM JIMTEPATypsl O CIELH- P T(’)BKa « 1-8
AIbHOCTH); COCTaBJIEHHUE CIIOBa-
KOHTPOJTb-
psl TEPMHUHOB; HamucaHue pede- .
HOM pabote
para
9. | Presentations BreimonHeHne agoMmamrHuX 3aja- Aymposa
HUH, NOATOTOBKAa K cIade BHe- HI/}I]e pe e
ayJUTOPHOTO YTeHHUA (OpHUTru- o ’I'FOI[FO
HaJIbHOM JUTEpaTypshl IO CIIELH- p T(;BKa « 1-8
ATBHOCTH); COCTaBJICHHE CIIOBa-
KOHTPOJIb-
psi TEPMUHOB; HamucaHue pede- .
HOM paboTe
para
10/ Technology. Pros BeimosiHeHHe JOMaIIHUX 3a/a- AynupoBa-
and cons HUH; MOATOTOBKA K CJadye BHE- Hue, pede-
ayJUTOPHOTO YTeHHS (OpHUTH- par, mozaro- 18
HATBHON JTUTEPATYPHI O CICIH- TOBKa K
QIBHOCTH); COCTABIICHHE CJIOBa- KOHTPOJIb-
psl TEPMHUHOB; HamucaHue pede- HOU pabore
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11] Plagiarism BeimonHenne gomamiHux 3aja- Aymposa
HHUM;, IIOATOTOBKA K CJade BHE- HI/}IIC pe e
ayUTOPHOTO 4TEHUs1 (OpUTH- ar ,é)OHFO
HAJILHOW JIUTEpaTyphl 1O CIIELHU- P T(’)BKa B 1-8
aIbHOCTH); COCTaBJICHHUE CIIOBa-
KOHTPOJIb-
psl TEpPMHUHOB; Hamucanue pede- .
HOI paboTe
pata
12| Article BremonHeHnne goMamHuX 3aja- Aymposa
HUH; MOATOTOBKAa K CJaye BHe- HI?IIC pe de
ayIUTOPHOTO 4TEHUs (OpuUTH- At ’I$OHFO
HAJIBHON JTUTEPATyphl MO CHEIH- p T(’)BKa B 1-8
aIbHOCTH); COCTaBJIEHHUE CIIOBa-
KOHTPOJIb-
psl TEPMHMHOB; HamucaHue pede- .
HOI1 paboTe
para
13] Making arrange- Beinmonnenne gomamiHux 3aja- Ayanposa
ments HU; TIOArOTOBKAa K cAadye BHe- HP}IIe pe e
ayUTOPHOTO YTEHUs1 (OpUTH- ar ’r?ozlro
HaJIbHOM JIMTEpaTypsl IO CIIELH- p T(,)BKa « 1-8
AIbHOCTH); COCTaBJICHHUE CIIOBa-
KOHTPOJIb-
psl TEPMUHOB; HamucaHnue pede- .
HOM paboTe
pata
14| Requests BelntonHenne noMamHux 3ajaa- Ayrposa
HUH; MOATOTOBKA K CJaye BHE- HI?IIC pe de
ayIUTOPHOTO 4TEHUs (OpUTH- ot ,rf)ozlro
HaJIbHOM JIMTEPATypsl MO CHELH- P T(’)BKa « 1-8
aIbHOCTH); COCTaBJIEHHUE CIIOBa-
KOHTPOJIb-
ps TEPMHUHOB; HamucaHue pede- .
HOM paboTe
para
15) The register of for- | BeimosnHeHne aoManiHUX 3aaa- Ayanposa
mal/informal letters | muii; moaroroBka K cuade BHeE- HI/)IIC pe de
ayTUTOPHOTO YTEHUs (OpUTH- ot ’Ifonro
HaJIbHOM JUTEpaTyphl IO CIICLH- p T(;BKa « 1-8
QIBHOCTH); COCTaBJICHHE CJIOBa-
KOHTPOJIb-
psi TEPMUHOB; HamucaHue pede- .
HOM paboTe
pata
16, Globalization/ Pros BeinonHeHME [OMAmIHUX 3aJa- Ayposa
and cons. HUH; MOATOTOBKA K CJaye BHE- HIZe pe de
ayIUTOPHOTO YTEHUs (OpuUTH- o ,r?o o
HaJIbHOM JITEPATyphl IO CIELH- P T(’)BK;IK 1-8
aIbHOCTH); COCTaBJIEHHUE CIIOBa-
KOHTPOJTb-
ps TEPMHUHOB; HamucaHue pede- .
HOM paboTe
para
17) The power of the BeImonHeHne JgoMamHUX 3aja- AyaupoBa-
Internet HUM; MOArOTOBKA K CJade BHE- Hue, pede-
ayIUTOPHOTO 4YTEHUS (OpUTH- par, moJro- 1-8
HAIBHON JTUTEPATyPHI IO CHEIH- TOBKa K
AIbHOCTH); COCTaBJIEHHE CIIOBA- KOHTPOJIb-
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psl TEpPMHUHOB; Hamucanue pede- HOU pabore
pata
18] Summary BeimonHenue gomaimiHux 3aja- Ayanposa
HUW; MOATNOTOBKA K CAade BHE- Hp}lle pe de
ayIUTOPHOTO 4TEHUsl (OpuUrH- P
. part, moaro-
HaJBHOM JTUTEPATYpPHI 1O CIICIIH- 10 TOBKA K 1-8
aJbHOCTH); COCTABJICHHE CJIOBa-
KOHTPOJIb-
ps TEPMHMHOB; HamucaHue pede- .
HOW paboTe
para
Htoro 57

10.YYEBHO-METOJANYECKOE OBECIHHEYEHHUE JUCHUITIJIMHbBI
Cnmcok pekoMeHyeMoil JJuTepaTyphbl
a) OCHOBHAasl JIUTEpaTypa

1. Jlykuna JI.B. Kypc anrmuiickoro s3pika st maructpantoB. English Masters Course
[DnexTpoHHBI pecypc]: ydeOHOE mMocoOWe IS MAaruCTPaHTOB TIO Pa3BUTHIO U
COBEPIICHCTBOBAHUIO OOIIUX U MPEAMETHBIX (IeOBON aHTIIMICKUI A3BIK) KOMIIETEHIU I/
Jlykuna JL.LB.— OnexkTpoH. TekcToBble JaHHble.— Boponex: Boponexckuit
TOCYAapCTBEHHBINH apXUTEKTypHO-cTpouTenbHbd yHuBepcuteT, ObC ACB, 2014.— 136
¢c.— Pexxum nocryma: http://www.iprbookshop.ru/55003.html.— DBbC «IPRbooks»

2. Awnrnuiickuii s3bIk ans akagemuueckux meneil. English for academic purposes : yue®.
nocoOue s 6akanaBpuaTta U maructparypsl / T. A. bapanoBckas [u np.]; mox pea. T. A.
bapanosckoii ; HUVY "Beici. mik. 3xoHomukn". - M. : FOpair, 2017. - 198 c.

3. Pwitkuna C.I1.CO0opHUK yrpakHEHHH M0 KOMMYHHUKATUBHOW IpaMMAaTHKe aHTIHICKOTO
s3bika / PeiTknHa Codus IlaBkatoBHa; Ynl'Y, UMO, Kad. anrn. TMHrBUCTUKY U Tiepe-
Boja. - YiuegaHoBck: Ynl'Y, 2015.-98 c.

0)10MOIHUTEILHASI JINTEpaTypa
4. Jones Matthew Straightforward : pre-intermediate. Workbook / Jones Matthew, P. Kerr. -

Oxford : Macmillan, 2015. - 96 p. : ill. - ITpunox.: CD-ROM. - ISBN 978-1-4050-7526-8
: 1566.00.

5. Kerr Philip Straightforward : pre-intermediate. Student’s book / Kerr Philip. - Oxford :
Macmillan, 2016. - 159 p. : ill. - TTpunox.: CD-ROM. - ISBN 978-0-230-02079-5 :
2958.00.

6. Norris Roy Straightforward : advanced. Student’s book / Norris Roy, A. Jeffries; writing
section by A. Jeffries. - Oxford : Macmillan, 2014. - 175 p. : ill. - TIpunox.: CD-ROM. -

ISBN 978-0-230-02147-1 : 3557.00.

7. Scrivener Jim Straightforward : pre-intermediate. Teacher's book / Scrivener Jim. - Ox-
ford : Macmillan, 2014. - 242 p. : ill. - TTpunox.: 2 CD-ROM. - ISBN 978-1-4050-7548-0
: 5044.00.

8. Mapxkosuna M.1O. AHrI0O-pycckuii U pyccKO-aHTIIMACKUN MEAMIIMHCKUH CIIOBaph : KOM-
nakT. u3f. : ceimie 50000 TepMUHOB, COUYETaHM, SKBUBAJIEHTOB U 3HaueHuu. C TpaHc-
kpunuueil / Mapkosuna Mpuna HOpseBHa; nog pen. H. B. Mopo3zosa, 10. . MopkoBu-
HOM ; Moc. roc. TUHTB. YH-T. - 3-€ u34. - M. : JKuBoii s3bik , 2016. - 512 c.

B) IPOrpaMMHOe oOecriedeHue
e omepanuoHHas cucrema cemericta Microsoft Windows Professional 8.1; Win-
dows SL 8.1,
e oducHoe mporpammuoe obecrnieuenue - Microsoft Office Std;

e Opaysepsl - Internet Explorer, Mozilla FireFox, Google Chrome, Opera;
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e «Antumnaruar BY3»: mporpamMHas cucrema sl OOHapYKEHHUsI TEKCTOBBIX 3a-

MMCTBOBAHHH B yueOHBIX M HAyYHBIX paboTax;

° AHTI/IHJIaFI/IaT'I/IHTepHeTZ HpOFpaMMHBIﬁ KOMIIJICKC ITIOHCKAa TCKCTOBBIX 3aUMCTBO-

BaHMI B OTKPBLITBIX HCTOYHHUKAX CCTH UHTCPHCT.

F) 0a3bl AAHHbIX, HH(l)OpMaIII/IOHHO-Cl'lpaBO'leIe H ITOUCKOBbIC CUCTEMbI

e  DJEKTPOHHBIN KaTanor oudauoreku Ynl'y

e DOBbC «IPRbooks»

e DObC «Jlanb»

e DObC «KoHCYIbTAaHT CTyACHTa»
e DBJPIb

e  DJeKTpOHHbIE pecypcbl MHTEpHET, 3J€KTpOHHBIE CHPABOYHMKM M CIOBApH, 3JIEK-

TPOHHBIE NepeBOUUKU (MyIbTUTpaH).

11.MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHUE JUCIIUIIJIMHbI
- KacceTbl U JMCKU C 3alucsMH (POHETHUYECKHX YIpPaXHEHUH, TEKCTOB U JUAJIOTOB; BUJEO- U

DVD ¢unbmsr;

'J'II/IHFa(l)OHHHﬁ KaOHHET JJI IIPOBCACHU A 3aHATHH 110 AyAUPOBAHUIO U YCTHOI>'I peuu;
- OTUCIIJICMHBIN KJIAcC C COBPCMCHHBIM KOMIIbIOTCPHBIM O60py,I[OBaHI/ICM, JAIOIIUil  BO3MOXKHOCTB
HCIIOJIB30BaTh B IIPOLCCCC O6y‘{€HI/IH CTYACHTOB o6y11a}0ume KOMIIBIOTCPHBIC IIPOIpaMMBI. a

Takxe nmpocMotp yaeousix DVD  dumbsmbl

®opma A
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®OH/I OHEHOYHbBIX CPEACTB (®0OC)
o gucuunnue « MHOCTpaHHBIH A3BIK» (AHTJINIACKUIT)

1. Tp060BaHI/Iﬂ K pe3yJbTarTaM 0CBOCHUA TUCHUIIJINHBI

No | Uanekc | Coxpepxanue koM- | B pesynbpraTe nzydeHus: yueOHOM TUCIMIUIMHBI 00y4daro-
n/n | Komrie- HETEHINH LIUECS] TOJIKHBI:
TEHLINH (unu ee yacTH) 3HaTh YMETh BIIAJICTh
1 | OIIK-1 | cnocoOHOCTH K WHOCTPAHHBIN A3BIK | TOBOPUTH U IIU- | HaBBIKAMH
KOMMYHHKAIlMM B | B 00beMe aKTUBHOI'O | caTh Ha UHO- npodeccuo-

YCTHOM U
MMChbMEHHOM
dbopmax Ha
TrOCYJIapCTBEHHOM
si3p1ke PO 1
WHOCTPaHHOM
SI3BIKE JUIST
pEIICHUS 3a/1a4
npodeccuoHaIbHO
U IeATeIbHOCTHU

BJIQJICHUS [T pe-
HIEHUs 3a7a4 Mpo-
(heccruoHambHOM
IeATeNBHOCTH, d
UMEHHO:
CIIeUaTI3HPO-
BaHHYIO TEPMHHO-
JIOTHIO,
rpamMmarudec-Kue
KOHCTpPYK-

[IUH, XapaKTep-Hble
111 ipodec-
CHOHAIIBHO-
OpPUEHTUPOBAH-
HBIX MaTEpUaJIOB,
OCHOBHBIE 0CO-
OCHHOCTH Hayu-
HOTO CTHJIS B MIH.
S3BIKE,

MIPUEMBI
AHAITMTUYECKON

U CUHTETHYECKOU
nepepadoTKu
uH(popMaIu

CTPaHHOM SI3bI-
K€; IepEBOUTh
YCTHO U MHUCh-
MEHHO TEKCThI
npodeccuo-
HaJIbHOU Ha-
MPaBJICHHOCTH
C UHOCTPAHHOTO
A3bIKa Ha pyc-
CKUH U C pycC-
CKOI'0 Ha WHO-
CTpaHHBIH, a
UMEHHO.
-IIOHUMATh OC-
HOBHOE COJIep-
’KaHUE€ UHO-
SI3BIYHBIX HAYY-
HBIX

TEKCTOB,
-pedepupoBathb
u
aHHOTHPOBATH
WHOSI3BIYHBIC
Hay4HbIE UC-
TOYHUKH,
-IPEJICTABIATh
Hay4HYIO WH-
dbopmaruio B
BHJIC
MPE3EeHTAlUN

HaJIbHON KOM-
MYHU-KallUH
Ha UHOCTpPAH-
HOM SI3BIKE: d
UMEHHO!
AHHOTHUPO-
BaHUs U pede-
pUpOBaHUS,
-COCTaBJIe-HHS
Mpe-3eHTalui
10 CHCIHAIb-
HOCTH,
-BeJICHUS
JHajaora

C mapTHe-
pom Ha
npodeccu
OHAJIbHEIC

Y Hay4HbIC
TEMBEI,
-IPOYK-
THUBHOM
MMACBMEH-HOU
peun
HEUTpalb-
HOTO U
opuu-
aJbHOTO
XapaxkTepa

2. ITacnopT (poHIa OLEHOYHBIX CPEACTB IO TUCHHUILIMHE
Ipumeuanue: nomepa 3a0anuii yKazamvl 6 MecmoguixX 3a0aHUAX, IK3AMEHAYUOHHBIX OUIemax

U 3a4emHbIX 3A0AHUSAX

Ne
/o

KonTponupyemsbie Mo-
JTyJTU/pa3aeibl/ TeMbI
JUCIUILTAHBI

HNupexc KoHTpo-
JUPYEMOH KOMIIE-
TeHIMH (WU €€

YacTH)

OLeHOYHBIE CPEACTBA Texnonorus
HanMEHOBaHME NoeNo 3a- OILICHKH
JaHUH (coco6
KOHTPOJISI)

®opma A
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Jobs and careers

OIIK-1

Ompoc, pa3Ho-
YPOBHEBBIE 3a]1a-

IMUCHEMEHHOE
3aaHne

HUS pEIpoIyK-
TUBHOT'O Xapak-
Tepa

2 Education

OIIK-1 IMACbMEHHOE

3aJaHuc

Omnpoc, Pa3zno-
YPOBHEBBIE 3a/1a-
HUS PETPOJIYK-
THUBHOTI'O Xapak-
Tepa.
IIpezenTanus

3 Communication

OIIK-1 MMACbMEHHOE

3aJaHuc

PaznoypoBHeBbIe
3aJlaHuUs PErpo-
JyKTUBHOTO Xa-
paktepa JlemoBas

urpa

4 Technology

OIIK-1 PasnoypoBHEBEIE
3a/1aHUsl perpo-
JIYKTUBHOI'O Xa-
pakrepa [IpeseH-

Tanus

IINUCBbMCHHOC
3aJaHuc

5 Formal/Informal
Correspondence

OIIK-1 Pa3HoypoBHEBBIE
3aJJaHAs PETpo-
JYKTUBHOTO Xa-
paktepa IIpesen-

Tanus

MMUCEMEHHOE
3a7aHue

6 Globalization

OIIK-1 PasnoypoBHEBEIE
3a/laHus perpo-
AYKTUBHOI'O Xa-
pakrepa IIpeseH-

Tanus

IMNUCBbMCHHOC
3aaHuc

3. OneHo4YHbIe CPpeACTBA ISl IPOMEKYTOYHOM aTTecTaluu
3.1 Bonpockl K IK3aMeHy

Nupexc kom- | Ne zanma- ®opmyIMpOBKa BOIpPOCa
IIETCHIUHN HUsA

OIIK-1 1 Reading. Read and translate the text. Summarize the text. Give
your personal opinion of the main idea

OIIK-1 2 Writing. Write an e-mail/business letter on the situation given.
Make use of the most appropriate style and language

OIIK-1 3 Speaking. Present report on the given topic. Respond to the ex-
aminer's questions

KpuTtepuu u mkajiabl OlleHKH:

- KpUTCPpUH OLICHHUBAHUA — IPABUJIbHBIC OTBETHI HA ITIOCTABJICHHBIC BOITPOCHI;
- IMOKAa3aTCJib OLICHUBAHHWA — INPOUCHT BECPHLIX OTBCTOB Ha BOIIPOCHI,

®opma A
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- IKaJ1a OL€HUBaHUs(OLEHKA) — BBIAEIEHO 4 YPOBHSI OLIEHUBAHUS KOMIIETEHLIUN:
BBICOKHIi (0TJIMYHO) - 60s1ee 80% MpaBUIBLHBIX OTBETOB;
AocTaTouHbIi(Xopommo) — ot 60 10 80 % mpaBUIBLHBIX OTBETOB;
NMOpOroBbIi(yaoBaeTBOPpUTENbHO) — OT 50 10 60% NpPaBUIBHBIX OTBETOB;
KpUTHYeCKHIi(Hey/10BJIeTBOPUTEIbHO) — MeHee 50% npaBUIIbHBIX OTBETOB.

3.2 3apaumn (3agaHus) K dk3ameny ( /lpumeuanue : He npedycmompero npoepammott)

3.3 Bonpochl K 3a4eTy

(Ilpumeuanue: obpazey 3auemno2o 3adanus cm. llpunosicenue 3)

WNunekc kom- | Ne3ana- PopmyIIMpPOBKa BOIIPOCa
IICTCHIUHU HUsA
OIIK-1 1 Reading. Read and translate the text. Summarize the text. Give
your personal opinion of the main idea
OIIK-1 2 Speaking. Present a report on the given topic. Respond to the ex-
aminer’s questions

Kputepun u mKaJibl OlleHKHU:

- KpUTEPHUH OIICHUBAHUS — IPABUIIbHBIE OTBETHI Ha MOCTABJICHHBIE BOIIPOCHI;

- IOKa3aTesb OIICHUBAHUS — IIPOIIEHT BEPHBIX OTBETOB HA BOTIPOCHI;

- [IKaja OleHUBaHUs(OLIEHKA) — BBIACNIEHO 4 YPOBHSI OIEHUBAHUS KOMIIETCHIIN:
BbICOKMI (OTJIMYHO) - Oosiee 80% NpaBUIBHBIX OTBETOB;
AocTaTo4YHbIii(xopomo) — ot 60 10 80 % MpaBUIBHBIX OTBETOB;
NMOPOroBbIii(y10BJAETBOPUTEIBHO) — OT 50 10 60% TmpaBUIBLHBIX OTBETOB;
KpUTHYeCKHIi(Hey10BJIeTBOPUTEILHO) — MeHee 50% MpaBUIIbHBIX OTBETOB

3.4 Tecrtwbl (TecToBbIe 3axauus) [Ipumeuanue: mecmol cm. Ipunosicenue 1

HNunexc | Ne Tect (TecroBoe 3amanue) Nel
KOMIIC- 3a
TCHIIUN aa
HHN
A
OIIK-1 | 1 | TecroBsiit Bompoc Listening

Question types: mentioned/not mentioned statements, true/false statements,
gap filling

OIIK-1 | 2 | Tecrossiit Bonpoc Reading

Question types: gap filling, true/false statements, matching, ordering, mul-
tiple-choice questions

OIIK-1 | 3 | Tecrossiit Bompoc: Vocabulary

Question types: gap filling, matching, mistakes correction

OIIK-1 | 4 | Tecrossiit Bompoc Writing

Question types: write a business e-mail on the situation given
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Kpurepun 1 mkajabl OeHKH:

- KpUTEPHUH OLICHUBAHUSI — IPABUIIbHBIE OTBETHI Ha MIOCTaBJICHHBIE BOIIPOCHI;

- IOKa3aTesb OLCHUBAHUS — IIPOLIEHT BEPHBIX OTBETOB HA BONPOCHI;

- IKaJ1a OL€HUBaHUs(OLEHKA) — BBIAEIEHO 4 YPOBHSI OLIEHUBAHUS KOMIIETEHLIUN:
BbICOKMIi - Gosnee 80% MpaBUIBHBIX OTBETOB;

AocTaTo4HbIi — 0T 60 10 80 % NpaBUIIbHBIX OTBETOB;

noporoBbiii — ot 50 10 60% mpaBUIBHBIX OTBETOB;

kpuTnuyecknii — menee 50% npaBUIbHBIX OTBETOB

Wunekc | Ne Tecr (TecToBoe 3amanue) No2
KoMIle- | 3a
TCHUUHU | Ja
HU
s
OIIK-1 | 1 | Tecrossiit Bompoc Vocabulary

Question types: gap filling, multiple choice,

OIIK-1 | 2 | Tecrossiit Bonpoc Reading

Question types: matching,

OIIK-1 | 3 | TecroBsiit Bompoc Listening

Question types: multiple choice questions

Kpurtepuu u mkajibl OleHKH:

- KpUTEPHUH OLICHUBAHUS — IPABUJIbHBIE OTBETHI Ha MIOCTaBJIEHHBIE BOIIPOCHI;

- I0KAa3aTeJb OLIEHUBAHUS — IIPOLIEHT BEPHBIX OTBETOB HA BOIPOCHI;

- IKaja OleHUBaHUs(OLEHKA) — BbIAENIEHO 4 YPOBHSI OLIEHUBAHUS KOMIIETEHLIUH:
BBICOKHIi - Oosiee 80% mpaBUIIbHBIX OTBETOB;

aocTaTo4HbIi — o1 60 10 80 % NpaBUIIBHBIX OTBETOB;

noporoseiii — oT 50 10 60% mnpaBUIBHBIX OTBETOB;

KpuTHYeckHii — MeHee 50% NpaBUIIBHBIX OTBETOB

WNunexc | Ne Tect (TecroBoe 3amanne) Ne3
KoMITle- | 3a
TEHIIUA | Ia
HU
A
OIIK-1 | 1 | Tecrossrii Bonmpoc Vocabulary

Question types: gap filling, matching, paired choice

OIIK-1 | 2 | Tecrossiit Bonpoc Reading

Question types: matching, defining, true/false statements, multiple choice ,
making inferences

Kpurtepun u mkajbl OeHKH:

- KpUTEPUU OLIEHUBAHMS — TPABUIILHBIE OTBETHI HA TTOCTABJIICHHBIE BOIIPOCHI;

- IOKa3aTesb OLIEHUBAHUS — IIPOLIEHT BEPHBIX OTBETOB HA BOMPOCHI;

- IIKaJIa OIIEHUBAHMSI(OLIEHKA) — BBIICJIEHO 4 YPOBHS OLICHUBAHUSI KOMIIETCHIIHI:
BbICOKMI - Oonee 80% MpaBUIBHBIX OTBETOB;
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AocTaTo4HbIi — 0T 60 10 80 % NpaBUIIbHBIX OTBETOB;
noporoBbiii — ot 50 10 60% mpaBUIBHBIX OTBETOB;
kpuTnuyeckuii — menee 50% IpaBUIbHBIX OTBETOB

3.5 Pedepar

B pamkax camocTosTeabHONU paboThl CTYACHTHI TOTOBST pedepar Mo JOMAITHEMY YTSHHUIO.
Tematuka pedepaToB J0KHA COOTBETCTBOBATH MTPOMAEHHBIM JIEKCUYECKUM TeMaM. CTYICHTHI
TOTOBSIT MMCbMEHHBII pedepar Mo TOMaITHEMY YTEHUIO ayTeHTUYHON JTUTepaTyphl o Ipoduio
cnenuanbHOCTH. LlenssMu manHOTO BUAA pabOTHI SBIAIOTCS PAaCHIMPEHHE BOKAOYIsipa, pa3BUTHE
HABBIKOB pedepaTUBHOTO UTEHHUS C HW3BIEYeHHEM OCHOBHOM uHbopmarnuu. [lpu Hanucanuu
pedepara HEOOXOAMMO PYKOBOIACTBOBAThCS CIEAYIONIMMHU TpeOoBaHMsAMU. Pedepar momken
OCHOBBIBAThCSI Ha AaHIIOSI3BIYHBIX UCTOYHUKAX, M3aHHBIX He paHee 1995 r. Ctpykrypa pedepara
JOJDKHA OBITh YEeTKOW M OOOCHOBAHHOW - Tak, 4TOObI ObUIa BHJHA JIOTHKA PAaCCMOTPEHHS
poOJIEMBI.

O0wvem pedepara HODKEH COCTaBIATH HEe MeHee 12-15 mewarHeix crpanuim. Pedepar
JOJKEeH OBITh 0(OPMIIEH Ha OTIENbHBIX CTaHIAPTHBIX JucTtax (opmara A4 (14 xerb mpudta
Times New Roman, gepe3 1,5 unrepBana). IledaraTh ciaeayer Ha OIHOW CTOPOHE JIHMCTA.
CrpanHuIisl paboTHI TOJDKHBI UMETH TIOJIS: JieBoe - 30 MM, BepxHee - 20, mpaBoe - 10, HmwkHee - 25
MM. Bce ctpanuisl JomkHBI ObITh IpoHyMepoBaHbl. [lepBoii cTpanuieil cuuTaeTcst TUTYIbHbBIN
JUCT, Ha He 1udpa 1 He cTaBUTCS, HA CIEAYIOLIEH CTpaHMIIE MPOCTaBIsSIETCd HUPpa 2 U Tak
nanee. [lopsaKoBbIil HOMEp MedaTaeTcsl B MPABOM HUYKHEM T10JI€ CTPAHUIIBI.

Pedepar momkeH cOCTOATH U3 CIIEAYIOMNX CTPYKTYPHBIX 3JIEMEHTOB: a) TUTYIbHBIN JIUCT;
6) ormaBnenue (Contents); B)kmroueBbie cioBa (Key Words); r)mUCbMEHHBIH TMEepPeBO/
ayrentuuHoro wucrognuka(Translation);  x) kparkoe H3JI0KEHHE OCHOBHOTO COJCPKAHUS
NPOYUTAHHOTO Ha MH. sA3bIKe (SUummary), KoTopoe UMeeT CIEAYIOUIYI0 CTPYKTYpY: BBEJEHHE
(Introduction), ocaoBras vacts (Body), 3axmouenue (Conclusions);

e) mnpuwiokenne (Annex) - OTCKaHUPOBAHHBIH BapMAHT AayTEHTUYHOTO HCTOYHHUKA,
MIOCITYKMBILIETO OCHOBOM JIJIsl HANMCaHUs pedepara

TutyneHbll THCT pedepata TODKEH colepKaTh: Ha3BaHUE Y4eOHOTO 3aBe/eHUs, Ha3BaHUE
kadeapbl, TeMy padboThl, paMHUIINIO, UHULIUAJBI CTYIE€HTa, HOMEp IpyMIbl, (haMUINI0, HHULIUAIIBI
U YYeHbIe aKaJleMHUYeCKHe 3BaHHUs HAy4dHOTO DPYKOBOAMTEINS, Ha3BaHME TOpOAa, a TaKkKe IOJ
HanMcaHus padoTHI.

[Tocne TuTynbHOrO JHMCTa pacrojaraercs ormasieHue (miaH pedepara). OHO BKIIOUAET:
MOJIHOE Ha3BaHWE Ka)XO0ro BOIpoca, maparpada (WM MOABOINPOCa), CIHCOK MCIOIb30BaHHON
AUTEpaTypbl W TpWIOKEeHHs. HampoTHB KaXKAOW YacTH YKas3bIBAIOTCA CTpaHUIel. [lpu
oopmiennn pabotel B pemakrope Word ornmaieHue MOMKHO OBITH CO3MaHO aBTOMATHYECKH.
TexcT paboThl TOHKEH COOTBETCTBOBAThH OIVIABJICHUIO - KaK COAEPIKAaHUIO, TaK U 10 (opMe.

Nunekc komme- No Tematuka pedeparon
TCHIIUAU TEMBbI
OIIK-1 1 Jobs and careers
OIIK-1 2 Education
OIIK-1 3 Communication
OIIK-1 4 Technology
OIIK-1 5 Globalization

Kpurepun u mkajabl OHeHKH:
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- KPUTEPUH OLIEHUBAHMS — IIPABUJILHOE U IOJIHOE PACKPBITHE BOIIPOCOB;

- IOKa3aTelb OLEHUBAHUS — INTyOMHA U Ka4eCTBO OTPabOTaHHBIX BOIIPOCOB, OhopMiIeHHE
pedepara;

- [IKaJIa OLICHUBAHUs (OLIEHKA) — BBIIENIEHO 4 YPOBHS OLICHUBAHUS KOMIIETCHIIMII:

BbIcokmii(0TJIMYHO) - BCE BOIIPOCH! PACKPBITH IPABUIIBHO U MTOJTHO, 0HOPMIIEHHUE COOTBETCT-

ByET

TpeOOBaHUSAM PYKOBOJSAIIUX JOKYMEHTOB;

JA0CTATOYHBII — BOIIPOCHI PACKPBITHI HEOCTATOYHO MOJIHO, 0(OPMIIEHHE COOTBETCTBYET

TpeOOBaHUSAM PYKOBOJSAIIUX JOKYMEHTOB;

MOPOTrOBBI — BOIIPOCH! HE PACKPBITHI, 0()OPMIIEHHUE COOTBETCTBYET TPEOOBAHUAM PYKOBOASIINX

JIOKYMEHTOB;

KPHUTHYeCKHIi — BOIIPOCHI HE PACKPBITHI, OPOPMIIEHHE HE COOTBETCTBYET TPEOOBAHUSAM

PYKOBOAAIIMX JOKYMEHTOB.

3.6 KypcoBas paGora/mpoekrt (IIpumeuanue : ne npedycmompeno npozpammoii)
JIOKYMEHTOB;

[Ipunoxenue 1. TecToBbie 3ananus

TEST 1. Jobs and careers
Section 1. Listening

Getting a job

1. Listen to the recording. Tick the advice mentioned in the talk. There are two extra things
Mr Grant hasn't mentioned.

a) gain career-related experience;

b) build up your networking skills;

¢) study how to use classified ads and career fairs;

d) learn more about the corporate culture;

e) ask other professionals about the reputation of the company; 0 write a quality cover letter;

g) have a copy of job description;

h) negotiate your salary;

1) attend interview preparation sessions.

2. Mark () the statements true (T) or false (F).

TF

171 a) There is no way to find information on job search technique;

L1 b) to be a success you need training on the interview process;

107 ¢) you can get 5-10 per cent more in pay if you negotiate your salary;

L] d) a part-time job or volunteer experience can't be included in the resume;

11 e) young people don't know how to start looking for their first job;

C100 f) first impression is very important, one should be neatly dressed,;

11 g) before accepting a job offer, it is advisable to collect as much information

about the company as possible;

101 h) professionals at a career center generally refuse to review applicants' cover letters.

3. Listen to the talk again and complete the missing information in sentences 1-7. You will
need to write a word or a short phrase.

LY OUN e will have plenty of information on

strategic job search.
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2. To apply for a job you should write...............cccervinnnne.
3. People have fear of interview because they don't think they
4. Young people dont want to get a.........cccceverereiviienenn

cover letter.

6. Job security is very important, that's why the company you join should have a
T will give you expert advice on the interview procedure.
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Section 2. Vocabulary

T2
6 marks

1.3
6 marks

Your score
/22

dopma A

Work and jobs targct I

Use a word from the box to complete each sentence. The first one is an example.

There is one extra word that you don’t have to use. deal :

0T MK for Morgans the aircraft company. respol e

{21 G S the manufacturing plant in Cambridge. iob

2:Tam in chargest oo the production team. ‘:n pie 2

3 About 120 people Work ..........cccvcecccccviiiees me. underg

4 Coordination between production and design is my .......cccceeereeeeccccccs of

52 with a lot of people in the company and with our customers. responsibility
(R for a budget of over €100 million.

Decide whether each statement is about full-time (FT), part-time (PT), permanent (P)
or temporary (T) work. Tick the right box. The first one is an example.

0 I work from 9 to 5 during the week and 8 to 12 on a Saturday. v

1 I joined the company ten years ago and I guess I'll be here for another ten.

2 1 do four hours each morning and then I pick the children up from school.

3 I've been here since March and I'll leave in July when the designs are finished.

4 We are supposed to work 373 hours a week but I usually do a bit more.

S Istarted here when I left school. Oh, that’s about 20 years ago now.

6 This job is only for six months, but that’s OK because then I'm going to Italy.

Write one word from the box below in each gap to complete the text.
The first one is an example. You may choose to use some words more than once.

lat for-— —-in-- <of ==s0ff ~ < on-o.gets - -0 ]

‘My name is Anne Scott and I work ....... for...a public relations company in London. I leave
...................... work at 7 o’clock in the morning. I go ........ccceeee...... Work by train and I usually
...................... to work by 8.30. 'm always .................... work till about 6 o’clock so I never get
home before 7.30 pm. Last year I broke my leg and so I was ......cccocccu. work for over a month.
I didn’t like being at home. I love my job. I would hate to be permanently out .........ccccoc... work.”

In each sentence, write the correct form of the word given in brackets ( ).
The first one is an example.

0 I'm responsible for ..managing  the design team. (manage)

1. Pm.in charge of ... the work of the team. (coordinate)

2 One of my responsibilities 1S tO ... sure that we don’t spend too much money.
(make)

3 My team is responsible for the ... of new models for production. (design)

4 .Pm 10 charge Of ..swssssssssssss our work for the whole year. (plan)
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Section 3. Reading

Read this article from the Guardian by Dolly Dhingra and answer the ques-

tions.

What price a job change?

Bosses think workers are slackers, and employees think too much is asked of them.
Whatever happened to loyalty?

It used to be simple. Employees were 30 ‘The survey reveals considerable

loyal to their bosses, and in return, a
job was for life. Things have certainly
changed, and two recent studies, one
5 from Malpas HR Services and the
other from the Chartered Institute of
Personnel and Development, have
concluded that there now exists a
considerable discrepancy in expect-

10 ations between worker and boss.
Malpas, the UK's largest provider
of personnel training, interviewed
180 general managers and person-
nel practitioners, and the results are
15 intriguing. For instance, more than
half of employers felt that their staff
performed little more than was
required of them, whereas in fact
80% of employees were working well
20 beyond what their employment con-
tract dictated. Staff also underesti-
mated how solidly they were
required to perform during working
hours: 66% of employers thought it
25 fair that staff should work solidly for
between 75% and 95% of their total
hours, but only 46% of employees
considered this to be a fair expect-

ation.

Job satisfaction

3

o

o

4

55

discrepancies between what each
side believes the other is contributing
to the psychological contract, the
unspoken assumption between an
employer and an employee relating
to issues of job satisfaction, fair and
honest treatment, job security and
loyalty to a job. In a competitive
recruitment market, it is vital that HR
people and employers develop a full
understanding of employees’ expect-
ations and aspirations,” says director
of Malpas, Margaret Malpas.

So are employers being plain
greedy or are workers a bunch of
slackers? ‘It seems that employees
have higher expectations than they
used to,” says Malpas. ‘We have the
media giving us lots of examples of
what it means to have a nice
lifestyle, we've got things like the
National Lottery making us believe
we can be instant winners. It all
leads to great expectations of want-
ing rather a lot and wanting it now.

‘Because people want a tremen-
dous amount, they are prepared to
push themselves harder to get it.

Currently it's an employees’ market,
60 and the workforce is far more mobile
than it has ever been. They are pre-
pared to move to get what they want
from the right employer,” she adds.

So does this mean that a job for life
is a thing of the past? ‘I don't think it
has to be, but it won't be viable in
the way that it used to be for a large
mass of the population. A lot of
people have given up on that and
they now want more flexibility over
security,’ argues Malpas.

Tricia Phillips, regional manager
of recruitment consultancy Adecco,
agrees. ‘Good, skilled people can
always call the shots, especially
when unemployment is low, but can-
didates should be careful when
jumping from one job to another.
Employers do look at staff for com-
mitment, and in a buoyant market,
employees may be tempted to move
for a rise in salary. But beware when
there is a change in the market,
employers will look at their staff to
see which of them have demonstrat-
ed loyalty in their career history.

65

70

75

8o

85

From the Guardian

1 How many specialist recruitment firms are referred to in the article?
2 What do these words refer to? Choose the correct alternative.

a) It (line 1)

i) relationships between employees
i) relationships between employers and employees
iii) relationships between employers

b) Things (line 3)

i) general social conditions

i) conditions around the world
iii) conditions in the workplace
c) one (line 4)

i) the study by Malpas HR Services

®opma A
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i) the study by the Chartered Institute of Personnel

and Development

iii) one of the conditions in the workplace

d) the other (lines 5-6)

1) the study by Malpas HR Services

i) the study by the Chartered Institute of Personnel and Development

iii) one of the conditions in the workplace

3. What was the first finding of the two studies mentioned in the article?

a) There is a big difference between what employees expect from work and what employers ex-
pect from them.

b) Employees have the same view of work as their employers.

c) Employers want employees to work harder.

4. Put the questions in the same order as the information in lines 11-29 based on the an-
swers that were obtained from them.

a) How much of the day should your employees be working 'solidly'?

b) As an employee, how much of the day is it reasonable for you to be working 'solidly'?
c¢) Do you think your employees are doing more than the minimum that they should do?
d) As an employee, do you think you do more than the minimum?

5. A. Match the two parts of these expressions from lines

30-43. One of the words on the right occurs twice.

1 unspoken a) under-

standing
2 psychologi- b) treatment
cal
3 honest c) discrepan-
cies
4 full d) contract
5 fair e) assump-
tion

6 considerable f) treatment

B. Now match the expressions in 5A to their meanings a-e.

a) when people are dealt with in a just way (2 expressions)

b) something that no one says out loud but that everyone thinks

¢) big differences

d) an agreement between two people that may not be written down
e) when you know all about a situation

6. Find expressions in lines 44-63 to complete these statements.

a) If you don't work hard, people may accuse you of being a...........

b) The way that you live, how you spend your money, etc. is your...........

c) If you put a lot of effort into work, you.......... yourself

d) All the people who work in a particular company, industry, country, etc. are its...........

e) If people are willing to change jobs often, they are

7 True or false (lines 64-86)?

a) Jobs for life no longer exist for anyone at all.

b) Jobs for life still exist for some people.

c) People are more interested in having a job that is guaranteed than in being able to change jobs
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easily.

d) If you call the shots, other people tell you what to do.

e) When the employment market is buoyant and employers are looking for workers, employees
tend to change jobs in order to get a higher salary.

f) When the employment market is less buoyant, employers become interested in employees
who have shown loyalty to their organizations.

Section 4. Writing. Write a letter of application to your potential employer (70-80 words)

Answer key.
Section 1. Listening

l. a),c),e), 1),9),h),i).
I1. a)false, b)true, c)true, d)false, e) true, ftrue, g)true, h)false

I11.1. career advisers
2. a quality cover letter
3. will have the right answer to the interviewer’s questions
4.an insignificant meaningless job
5.books and periodicals
6. should have a good reputation
7. experts at your university career center

Section 2. Vocabulary

1.1

1) manage, 2)of, 3)under, 4) responsibility, 5) deal, 6) responsible
1.2

1P, 2)PT, 4)T, 4)FT,5) P, 6)T

1.3
For, to, get, at, off, of

1.4
1) coordinating, 2) make, 3) design, 4) planning

Section 3. Reading

Job loyalty

1. two

2. a)ii b)iii c)i d)ii

3.a

4.c,d,a, b

5.Ale 2d 3f/b 4a 5f/lb 6c
B 1b 2d 3a 4e 5a 6¢
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6 a) slacker D) lifestyle c)push, hard d) workforce e) mobile
7 a)false b)true c)false d)false e)true f)true

Section 4. Writing
Sample letter

Dear Sir or Madam,

With reference to your advertisement in the *“ Evening Echo” of October the 6",

| would like to apply for the position of a computer programmer.

| feel I am suitable for this position because | have a 5-year relevant experience

in this field.

Please find enclosed a copy of my CV outlining my qualification and work experience.

I look forward to hearing from you and can be contacted at any time convenient for you.

Yours sincerely,
John Smith.
Listening . Tapescript

Getting a job

Getting a full-time job upon graduation is quite a challenge. You are going to listen to a talk giv-
en

by a professional career advisor.

“Frequently job seekers don’t know where to begin. However you can find plenty of information
on job search techniques. A trained career advisor will teach you how to use classified adver-
tisement, employment agencies and Internet to complete your search. You can do away with
your fear of not knowing how to find a job.

Sometimes it’s hard to write what you want to say to an employer. To overcome the fear of
writing a cover letter you should find books and periodicals with useful samples. You should al-
so write at least two drafts of you cover letter and have it reviewed by a professional at your
university career center.

Some students have great activities to list on the resumes, others lack work experience. To
avoid holes in your resume give as much experience as you can: a part-time job, a volunteer ex-
perience will help you to get work experience. When taking a jog think about career related
work experience

Many people have a fear of blowing an interview. They think they don’t have the right answers
to
recruiter’s questions. Some don't know what questions they can ask, some don’t know how to
dress for an interview. The advice is to go to a practice interview at your career center. And get
training on the entire interview process.

Some students have a fear of having an insignificant meaningless job below their ability. To
avoid a boring job have a copy of a job description before you accept the offer.

Sometimes students accept an offer without negotiating their salary. They are afraid of discuss-
ing the problem of pay with the employer. Yet you may get 5% more in pay if you know some
negotiating tips.
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You haven’t started your firs job yet but you are afraid of being laid off shortly after you
stared. You
can handle this fear by talking to a friend and professionals about the reputation of your compa-
ny, its financial picture and future growth.

TEST 2
Section 1. Vocabulary

A For questions 1-10, read the text below and decide which answer (A, B, C or D) best fits

each space.

Workmg the ° machines in a factory may seem a dull and boring job but in fact it needs a very
person to do it.

Firstly, there is a lot of 2

you have to

. You may think they are *
The second thing you notice is that the working area in factory has a °

that you have to work with and rules for your safety that
but they can save your life.

atmosphere

as there are Poles, Turks, Greeks, Romanlans and Indians as well as British people all working
together Of course, thls can mean there are °

and life 8
considered to be °

by a Greek.

, especially over issues related to rules of
. What might seem to be normal behaviour for a Pole may be

The big issue, for many of us at the moment, is fear for our jobs. *°
ting so advanced that now the most *
being. Soon human beings will be *2

technology is get-

part of the production process is the human
. Knowing you can lose your job at any time is

not good for your , | can tell you.

0 agadgets b appliances c machines d devices

1 aresponsible b valuable ¢ anti-social d durable

2 aprofiles b machines C equipment d devices

3 agetdownwith b getusedto ¢ get on with d put up with

4 ainadequate b unlikely C unnecessary d ineffective

5 aanti-social b national ¢ multicultural d subculture

6 a misunderstandings b inaccuracies c mismanagement d inconve-

nience

7 avalues b behaviour c tradition d geography

8 a customs b rituals c values d institutions

9 ainconvenient b ineffective c inefficient d inappropriate

10 ahandy b user-friendly ¢ durable d cutting-edge
11 a unable b inefficient c unlikely d insensitive

12 a hard-wearing b obsolete c practical d intriguing

13 a out of your mindb an open mind ¢ peace of mind d intwo minds

B For questions 1-12, read the text below and think of the word which best fits each space.
Use only one word in each space. In some cases a word is not necessary so write ‘X’.
On Saturday, the council complaints committee held a special meeting ° that discussed the prob-

lems !
High PLC, *

cation but felt that they had no choice, stating that the reason *
was because of a fire the night before. S
have done?’ asked Alex Hutton, owner of High PLC.
Bernadette Rogers, of the council, asked °

®opma A

caused by the last-minute change of location of the free rock concert.
were responsible for organising the event, 3

changing the lo-
they made the change

you were in our position, what would you

High PLC could not have repaired the
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damage. Mr Hutton did not know the answer to this question.
Mr Alex Smith, a visitor to the concert, ’ the committee that the last-minute change of
location had caused an extra 45-minute car journey, ° making him and his family late
for the concert.
1H0igh PLC apologised for ° the location of the event. They said that if they

arrange the event again, they would certainly do it differently. They have also

to repay all extra costs that people may have had because of the location change.
The council has also told them *2 send letters of apology to all the people that com-
plained

11

Section Il . Reading
C You are going to read an article about phobias and allergies. For questions 1-5 choose
the right person. The people can be chosen more than once and sometimes there is more
than one answer.
Which person ...
... would save money if they cured their phobia? Ali
. 1s not sure they have a phobia or allergy?

.. believes people think he/she is weird because of it?

.. 1s seeing someone about their problem?

0

1

2.

3 ... could be put in a life or death situation because of it?
4

5

.. 1s using it as an excuse?

Cynthia

I don’t have any allergies but | do have a phobia, or at least, I think it is one. | have a phobia to
technology and in particular, computers. I can actually hear a computer working and it makes
me nervous and | feel uncomfortable. This is becoming more and more of a problem as there is
very little you can do in the world today without a computer. I’m going to see a psychiatrist
and | hope they can solve it.

Ted

I have an allergy to dust although it’s not too bad. In damp climates I don’t really have a prob-
lem but it gets bad in hot countries where there is a lot of sand and dust in the air. On a holiday
to Egypt last year | was taking pills 24 hours a day to stop sneezing. It also affects my eyes and
nose and makes me very sleepy. I also tell my wife that it’s a problem in dusty places which
means [ don’t have to clean the house. I don’t think she believes me though.

Giovanni

As | got older | became more and more allergic to nuts. When | was younger | could eat most
types of nuts but now any nuts make me feel sick. I have had allergy tests and I’ve been told
that it’s not a real allergy but I don’t think it’s a phobia either. I am not afraid of nuts! They
just make me feel sick.

Hélene

I have a phobia of clowns. It’s not fair and I don’t understand why but there it is. I don’t have a
problem with other circus acts. Many of my friends think I’'m odd but it’s an automatic reac-
tion that I have no control over. Even if | see a movie with a clown in | am terrified. | wish |
could stop it and then people wouldn’t think I was so strange.

Graham

I have an allergy to penicillin, which you can usually find in most antibiotics. This can be very
dangerous but I'm lucky and I only have a mild reaction to it. However, it has to be included
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on all my records and | have to wear something on my wrist in case there is an accident and
they need to give me something immediately. They need to know not to give me penicillin but

if I’'m unconscious and alone who is going to tell them?
Ali

I have a terrible fear of the dark and if I am in a dark place I have panic attacks. | have been
known to hit people. All the rooms in my house have to have lights on all night and I can’t
wear sunglasses, which is a real problem in my country. I recently had an assessment done by a
psychiatrist and she is confident she can treat the phobia. I really hope so as it ruins my life and

costs me huge amounts of money in electricity bills!

Section 3. Listening

D You will hear five people talking about their country and culture. For questions 1-5,

choose the best answer A, B or C.
Track 4

1 You are listening to Ayla from Turkey.
What does she say about holidays?

a It’s a very exciting time with lots of presents.
b It’s a time when the whole family meets.

c It’s a time when they eat a lot of food.

2 You are listening to Carola from Germany.

What thing would have made her feel different from others?
a Shopping in supermarkets

b Driving to school

¢ Cycling to work

3 You are listening to Anna from Russia.
What do Russians do often?

a Have large parties

b Talk about their own successes

¢ Spend time in the snow

4 You are listening to Danielle from Cameroon .
What made her want to sleep?

a Chasing chickens

b Listening to the rain

c Eating lots of fresh food

5 You are listening to Alessandra from lItaly.
What frustrates her?

a The variety of different cultures in Europe

b Not knowing where to go for what you need
¢ Not being able to express herself quickly

Answer key
Section 1. Vocabulary

®opma A
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Exercise A
la 2c 3b 4c5c 6a 7b 8b 9d 10d 11b 12b 13c

Exercise B

1 X 2who 3admitted 4 why 5if/supposing/imagine 6 if
7told 8 X 9 changing/ moving 10 could / should

11 agreed 12 to

Section 2 . Reading
Exercise C

1 Cynthia / Giovanni

2 Heléne

3 Graham

4 Ali (and Cynthia will)
5 Ted

Section 3 Listening
Exercise D
1b 2c 3a 4b 5¢

Listening. Tapescript

Progress Test 10-12

Track 4

1

Ayla, from Turkey

When I’'m outside Turkey, travelling for my job, I miss the smell of strong Turkish coffee, and
the smell of the food. I really miss our typical Turkish breakfast of white cheese, bread, eggs,
honey and olives. | think also of the rain in my home town, and holidays where my family and
relatives come together. I miss the prayers we hear five times a day from the mosques. I also
think Turkish hospitality is wonderful. | miss visiting friends, relatives and neighbours and the
way that Turkish people really try hard to make their guests feel comfortable. Another thing |
miss about Turkish culture is the respect for older people.

2

Carola, from Germany

When I lived abroad, I missed cycling to places. I didn’t see many people on bikes, everyone
used cars all the time, even for short distances. Children were taken to school by their parents,
and my host father drove to a nearby petrol station to get his newspaper. | thought about getting a
bike, but there were no cycle paths in my area, and I felt I’d be a kind of ‘outsider’ if I cycled to
work in the morning.

I also missed small local supermarkets where you can walk to do your shopping. In Germany, we
have many small supermarkets in all parts of cities or towns, and you can get everything you
need there. They are not huge and anonymous, like the big supermarkets in some other countries.
Talking of food, | missed German bread and German rolls. Bread tastes a lot better in my
country, I can tell you.

3

Anna, from Russia

When | worked abroad what I missed most was certain emotional aspects of our culture, not
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material ones. I certainly missed the Russian style of friendship. In my country, people will
discuss all kinds of very personal problems, even intimate problems with you. And they expect
friends to forget their own problems and do everything to help you out. But outside Russia, |
noticed people are more individualistic, and even with good friends, the conversations are more
superficial, they take less time, and people tend to be more focused on their own problems.
Also, I missed Russian jokes and loud laughter. Russians often organise parties at someone’s
home, old friends come together and spend hours eating and drinking around a big table,
discussing things, singing, dancing. One final thing. | missed our traditional Russian winter,
going down snow covered hills on a toboggan with my young son, skiing and skating, playing
snowballs and making snowmaidens with our fluffy snow.

4

Danielle, from Cameroon

What did | miss when | was abroad? Definitely the food. In Cameroon, everything we eat is
fresh, no processing, artificial stuff or colouring. | remember we had to literally chase the
chicken, kill it, and then cook it. It took almost the whole afternoon. And then | missed the
spices. We took the tomatoes, basil and peanuts straight out of the field, it was wonderful! When
we wanted a treat, all we had to do was go to the mango or guava or avocado tree and pick it.
And if we wanted a snack, we would go to the cornfield to get some corn. | tell you, | had no
problem keeping slim.

The weather, | missed that too. Cameroon is a tropical country, so we have some very good
weather. Believe it or not, what | missed most was the sun of course, but also the tropical rain. |
tell you, when it beats down on top of a tin roof, it produces a sound that’s like a lullaby, it
makes you feel sleepy.

5

Alessandra from Italy

| feel comfortable living in foreign countries, especially in Europe. | like the variety of cultures
you meet just travelling a few hundred kilometres. But I miss something that just isn’t there. It’s
the sound of my typically Italian language where | grew up. It took me a long time to realise its
effect on me. When | hear people speaking my Italian dialect, then I let myself dive into a very
private comfort zone. It’s a blend of feelings consisting of love, trust, comfort, and being ‘home’.
For me, I’ve lived and worked in various places around the world, but I’ve never experienced
that anywhere else, except in my home country.

I’m studying in England now and I definitely miss not being able to express my ideas as soon as
they come into my mind. I just can’t communicate easily and precisely what I think in English,
and that frustrates me.

Of course, I miss knowing where to go to find what | need. Being Italian, it means I miss good
food, the sun and friendly people. I miss so much, but I’'m really enjoying being in England.
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Test 3

Section 1. Vocabulary

15.1
6 marks

15.2
10 marks

Your score
/22

Dopma A

Total ! 22

Innovation and invention Target I

Fill the gap in each sentence by writing the correct form of the verb given in brackets.
The first one is an example.

0 Suzanne King is in charge of product ..development  ar Westworld Electronics.  (develop)
1. T'want'to bea graphic s when I graduate. (design)

2 I think that the Internet is the greatest ............cccooocc.. of the past 50 years. (innovate)

3 We are looking for someone with ...........cccccocoocee. of databases and spreadsheets. (know)
4 Christopher Cockerell was the ..., of the hovercraft. (invent)

5 You have to pay a lot to get a good software .........ccccocooo..n. . (develop)

6 Have you seen her ... for the new shopping centre? (design)

Draw a line from each word on the left to a word on the right to make a word pair. (There is
one extra word that you don’t have to use.) Then use your word pairs to complete the sentences
below. The first one is an example.

patent —_ development
! el B product ficence
| 1 cutting property
~ research - application
iz o under copyright
AR intellectual centre
L 9 o
:.:3 = o J

0 We have made a .......eatent aeplication  to stop people copying our invention.
1 Our drug for pain relief is made ......cccccccrrrerrrrrrns in 32 countries.
2 I'm in charge of at Minnow Technologies.

3 We use the latest technologies to keep our products at the
4 We took them to court because the original idea was our
5 We test all new drugs at our ........ in Zurich.

Choose the best word from the brackets ( ) to fill the gap.

1 I bought a PC just five years ago and now it is ...........cccocccce. . (innovative/obsolete)
2 Our new engine uses state-of-the-......ccc................. electronics. (art/science)
3 I think that the ..o, of computer control systems is fascinating.
(technology/knowledge)
4 Advanced, ... systems are great, but there is more to go wrong.
(low-tech/hi-tech)
5 T RECOIVE A o iswmpsiisseinnions of 10% on all my books that the publisher sells. (royalty/licence)

6 Finding out how antibiotics work was a tremendous .............cooc...... p
(breakthrough/breakout)
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Section 2. Reading

Encouraging innovation

Before you read

Should innovation involve everyone in an organisation, or

should it be left to specialists?

Reading

Read this article from the Financial Times and answer the

questions.

[Level of difficulty: @ @O |

By John Gapper

When Yahoo, the Internet
company, set up its Research Labs
last month, it handed control to
Gary Flake, Yahoo’s principal
5 scientist. He has the task of
coming up with original ideas that
might, just might, turn into new
services. In one project, they
programmed a computer to use
10 the Internet to answer questions
on a CD-Rom edition of Who
Wants to be a Millionaire? (It got
75 percent right).
On the face of it, this does
s not seem a targeted use of
shareholders’ money. Yet there is
a cold financial logic to what
Yahoo has done. After all, it is
following in the path of Google,
20 which has its own ‘technology
playground’ called Google Labs,
where it tries out new ideas. And
it was the inventiveness of
Google’s founders, Sergey Brin
25 and Larry Page, that left behind
bigger technology companies,
including Microsoft.

Indeed, innovation and
originality are highly valued by
30 the stockmarket. When Pixar, the
computer animation studio that
made Toy Story and Finding
Nemo, walked away from talks
with Walt Disney on a new

35 distribution contract, its shares

w

rose. Disney’s brand and its
expertise in marketing and
distribution were seen to

matter less to the partnership
than Pixar’s talents in computer
graphics and entertaining
story-telling.

Drug companies are also rated
heavily on their ‘pipelines’ of new
drugs, which are being
developed either in their own
laboratories or at biotechnology
companies with which they have
partnerships. Sanofi-Synthélabo’s
takeover of Aventis was prompted
by weakness in the latter’s shares
due to doubts about its pipeline.
The drugs industry as a whole is
searching for ways to improve its
55 rate of discovery.

40

4

o«

50

6

6

7

7

o

5

0

w

When logic demands flakiness

Although they are often lumped
together, there is a distinction
between research (or discovery, as
it is called in pharmaceuticals
companies) and development. A
lot of big companies are good
at the latter. They observe
competitors to see which things
are worth copying, and use
market research to add new
features to existing product lines.

Thus, consumer goods
companies are often skilled at
developing new types of chocolate
bar or household cleaner.
Meanwhile, Microsoft has made its
fortune from watching what
others have done, and then
coming up with its own version.
Bill Gates said that Google had
‘kicked our butt’ in online search,
but Microsoft is now working
extremely hard to match, and
better, Google.

From the Financial Times

Dopma A
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1 Read through the whole article and list all the companies
mentioned.

2 Use the verbs a)-f) to replace the expressions in italics in
this extract of the article.
a) having b) beat ¢) become
d) experiments with  e) gave f) established

When Yahoo, the Internet company, set up * its Research
Labs last month, it handed 2 control to Gary Flake, Yahoo's
principal scientist. He has the task of coming up with 3
original ideas that might, just might, turn into 4 new
services. ... After all, it is following in the path of Google,
which has its own ‘technology playground’ called Google
Labs, where it tries out 5 new ideas. And it was the
inventiveness of Google’s founders ... that left behind ©
bigger technology companies, including Microsoft.

3 Find nouns in the article that mean:
a) a place where shares are bought and sold. (11 letters)
b) negotiations. (5 letters)
¢) anarrangement to make a product available to buyers.

(12, 8 letters)

d) knowledge and skill. (9 letters)
e) when two or more companies work together. (11 letters)
f) skills. (7 letters)

4 Look at these statements about expressions from the

article. True or false?

a) A pharmaceutical company’s pipeline (line 44) is made
of drugs it has already started to sell.

b) If an event is prompted (line 50) by another event, it is
caused by it.

¢) If two organisations or activities are lumped (line 56)
together, they are considered as one thing.

d) If there is a distinction (line 57) between two things,
they are the same.

e) If a writer mentions two facts, the latter (line 62) fact is
the first one that they mention.

f) A product feature (line 66) is a characteristic of that
product.

g) If you make a fortune (line 71), you become rich.

h) To kick someone’s butt (line 76) means to help and
support them.

i) If you match (line 78) someone’s efforts, you do less
well than them.

Dopma A

5 What is the key message of the article? Choose the best
alternative.

a) Companies’ innovation and product development are
not considered important by the stockmarket.

b) Research and development are extremely important,
and companies in different industries have different
ways of carrying out these activities.

c) One way to innovate is to copy the products of other
companies.

Over to you 1

What does your organisation, or one you know well, do to
encourage innovation?

Over to you 2

Is it easy to encourage innovation in large organisations?
Why / why not?
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Answer key
Section 1. Vocabulary
15.1 1) designer, 2) innovation, 3) knowledge, 4) inventor, 5) developer, 6) design/designs

15.2 product development-2, cutting edge-3, research center-5, under license -1, intellectual
property-4

15.3 1) obsolete, 2)art, 3) technology, 4) hi-tech, 5) royalty, 6) breakthrough
Section 2 .Reading

1.Yahoo, Google, Microsoft, Pixar, Walt Disney, Sanofi-Synthelabo and Aventis

2. D1)f, 2)e, 3)a, 4)c, 5)d, 6)b.

3. a) stock market, b) talks, c) distribution contract, d) expertise €) partnership, f) talents
4. a) false, b) true, c) true, d) false, e) false, f) true, g) true, h) false i) false

5b

MPUJIOKEHMUE 2. O6pa3en 3k3aMeHAIHOHHOI0 OHJIeTa

DK3aMeHaAlMOHHBII ouaer Ne 1

VYTBepxk/1eHO Ha 3aceJaHUU Kadeaphl:
IIpotokom oT . 2016 r.
Ne
Kadenpa anrmumiickoro si3plka A IMpo-
(dheccroHaIbHOM eI TEIbHOCTH
3aB.kadenpoii

(JInyHAas MOAMKCH)
H.A. KpaneHuHHHKOBa

HauMmenoBanue 3x3amena KBanuduxamus «maructp»
« HMuocTpaHHBIN A3BIK (AHTITUHACKUM )»

Hanpasnenue « buomorus»
Kype 1
@aKyJIbTeT JUHTBUCTUKH, MEXKJIYHAPOIAHOTO CO-
TPYAHUYECTBA U NPOodheCCHOHATbHON KOMMYHHKA-

195041
®dopma 00ydeHuUs1 ouHas
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Task 1. Reading

1) Read and translate the text

2) Summarize the text. Give your personal opinion of the main idea
Task 2. Writing. Write an e-mail/a business letter for

the situation given. Make use of the most appropriate

style and language.

Task 3. Speaking. Present a report on the given topic.

Respond to the examiner’s questions.

IIpuitoskenne K 3Kk3aMeHaMOHHOMY Omiery Nel

Task 1. Reading The environment and pollution

Like other countries, Britain became more conscious of the degradation of the environment
during the 1 980s. By the 1 990s in almost every sphere of environmental protection the key cri-
terion for policy was the idea of 'sustainability’, i.e. the reduction of all forms of environmental
degradation to levels that do not cause lasting damage or permanent loss.

National concern has occurred not a moment too soon. With its high population density
Britain is mere susceptible than most countries to environmental degradation, and thus requires
close governmental control and planning in order to protect and regulate all aspects of environ-
ment use. Strategic planning is primarily the responsibility of county (or Scottish unitary) coun-
cils, while district councils undertake local plans and development control. Nevertheless, central
government retains overall authority and overturns county council decisions when it wishes to do
s0. Inevitably this is an area of tension between national and regional concerns.

Nowhere is the conflict between profitability, or private interest, and public well-being
more obvious than in the question of pollution. Britain has been struggling with serious air pollu-
tion problems for decades. A century ago it was the sulphur and carbon dioxide from the domes-
tic use of coal that created the notorious mix of smoke and fog popularly known as 'smog'. From
the 1950s untreated coal ceased to be used domestically in large cities. Between the 1970s and
1990s a major effort was made to reduce coal-burning for electricity generation, halving sulphur
dioxide emissions from 6.2 million tonnes in 1970 to 3 million tonnes in 1993, reducing the poi-
sonous effect of acid rain on forests. Today nitrogen oxide and carbon monoxide emissions, over
half of which is derived from motor vehicles, pose the greatest problem to air quality. Each year
several thousand people die prematurely on account of poor air quality, while at least 20,000
chronic cases are admitted to hospital. From 1995 the government set standards and introduced a
compulsory annual check on the exhaust gas of every vehicle. But the real answer is to reduce
the emissions of each vehicle and also to reduce the number of private vehicles on the roads (22
million in 1997). One obvious measure would be to tax carbon fuels. Labour is more reluctant to
do this than the Conservatives because it hits the poor hardest. The poorest fifth of the population
spend 11 per cent of their income on fuel, while the richest fifth spend only 3 per cent.

The connection between emissions and global warming is now well established. Average
temperatures are expected to rise in Britain by 0.2°C every decade up to 2050. The south will get
drier and the north wetter. Another theory is that global warming will destroy the Gulf Stream
system. Without the Gulf Stream, most of Britain (and much of northern Europe) will, paradoxi-
cally, suffer extreme cold.

Britain is committed to a 30 per cent reduction in carbon dioxide emissions by 2005, and is
installing flue gas desulphurisation equipment at every power station. It also intends to generate
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3 per cent of its energy requirements from renewable sources. In 1997 it began constructing the
world's largest offshore wind farm off the Essex coast. Its 30 turbines will generate sufficient
power for a town of 70,000 people. Sixty-five other wind turbine projects are planned

Task 3.Writing. Write an e-mail on the following situation:
A: Invite a foreign colleague for a meeting
B: Accept the invitation but reschedule the arrangement
(about 40words)

Task 2. Speaking. Present a report on the topic “Globalization. Pros and cons”

Ipunoxenne 3. Opa3zen 3a4eTHOrO 3aJaHUS

3aderHoe 3aganne Ne 1

YTBepkIeHO Ha 3acejaHnu Kadeaphl:
[Iporokon oT . 2016 r.
Ne
Kadenpa anrmumiickoro si3plka ais Ipo-
(dheccuoHaIbHOM eI TEIbHOCTH
3aB.kadenpoii

(JInyHAas TOAMKCH)
H.A. KpanmennHHHKOBa

HaumenoBanue 3auera KBanuduxarms «maructp»
« MHOCTpaHHBINA A3BIK (AHTIUICKUN )»

Hanpasnenue « buomorus»
Kypc 1
@aKyJnbTeT JIUHITBUCTUKHU, MEXKJIYHAPOJHOIO CO-
TPYAHAYECTBA U NPOGhECCHOHAILHON KOMMYHHKA-
UHA
dopma 00y4yeHHsT OvHAs

Task 1 . Reading
1) Read and translate the text
2) Summarize the text. Give your personal opinion of the main idea

Task 2. Speaking. Present a report on the given topic.
Respond to the examiner’s questions.

IIpuiio:keHue K 3aueTHOMY 3aaHuI0 Nel
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Task I. Reading

Progress and Science

Excessive optimism over progress and its dominion over history and natural forces provoked
significant critical reactions. The idea that progress calls for a scientific criticism of philosophi-
cal reason was opposed by the view that progress requires a philosophical criticism of scientific
rationality. The latter view became increasingly popular, so much so that in the second half of
the 19th century philosophical and historical criticism concentrated on the tasks, limits, methods,
and conditions of the exercise of scientific rationality. It brought to light the ambiguous and
problematic nature of the concept of progress, whether understood in a general and global sense
in reference to human history or in a more specific sense regarding science and technology. In
order to explore the relationship between progress and science, the thoughts, attitudes, and
judgments of the founders of modern science were revisited.

Prior historical studies had attributed to the founders of modern science precisely the ideas
that were now criticized: the existence of a cumulative, linear progress; scientific reason oriented
toward defeating superstitions, religions, theology, and various threats and evils; the unstoppable
and irreversible progress of the sciences as the necessary law of history; the temporary and sur-
mountable character of all obstacles; the idea that nature can be completely dominated; the idea
of the unlimited creative capacity of man; science as the central value of universal history; and
science and the scientific method as universal models of progress, etc. New historical studies
showed, in turn, that such ideological ideas and approaches were not sustainable.

However, they are not found in the works of greater scientists such as Kepler, Galilei, and
Newton, or philosophers such as F. Bacon, Boyle, Descartes, Pascal, and Leibniz. They are
found, rather, in the ideological and political-social thought of the 19th century and in positivist
and idealist thinkers who, although they disagreed about everything else, were in agreement re-
garding the “worship of progress.” Saint-Simon, Proudhon, and Comte, the fathers of sociologi-
cal thought, were particularly opposed to religion and preferred to substitute the Christian faith in
Providence with an unquestioning secular faith in progress. They applied the most rigid, natura-
listic determinism to technological-scientific progress and social progress and supported metho-
dological objectivism, i.e., the systematic exclusion of subjectivity and rigorous specialization.

Task 2. Speaking. Make a presentation on the topic “Technology: pros and cons”
3.6 IlepeyeHb KOMMNeTEHIU MO AUCHUILIMHE (MOIY.T10) VI 00Y4YAIOUIUXCH MO HAMPaBJIe-

HHMIO MOATOTOBKM (CNEHMATBHOCTH) C YKa3aHUEM 3TAnoB ux GopMupoBaHus B npoLec-
ce ocsoenusi OITOIT

Ne cemectpa HaumeHnoBaHue qUCIUIUIMHBI (MOYIIS) WNHekc komneTeHmu
OI1K-1
1 WMHOCTpaHHBIN A3BIK +
2,3 @DaxkynbTaTUB IO NHOCTPAHHOMY SI3bIKY +
4 ["ocypapcTBeHHasi HTOTOBasl aTTECTAIUs +
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